TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

5 - T :
valualed Officer”s / Instructor™s Name: [ULFJQ- f_[’_‘sf-:) L Hi;n.-,d k_ul“

Lecture Time, From: HHD To: | 240 ﬂn{q}faéei:m.uﬂ \-’u:jdtJ:::n s
Enu-rse Num:l: T \]‘ 'E Ec_ n

b Nay T

Evatluator's Name: IIE.n. Ly, E.Lﬂn_l'hﬁ-iﬁr 2 Capk Fm}dp Eaia

On the scale of 1 of 5, please indicate the extent to whichthe faculty meets the teaching Criteria
listed below. Please include comments in the column on the right. Attach additional comments as

NECCSEAry.
3- Excellent, 4- Above Average, 3- Average, 2- Below Average, I- Poor, NA- Not Applicahle
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Gzcﬂw:: ‘The faculty made a clear

statement of the objectives of the Zf ot erdealned
session at the beginning or at another . brectisea)
approprate lime. T

2. Preparation. The faculty was well it
prepared for the class & with necessary fﬂdém
materials.

3. Organisation: Faculty presented the
material in an organised manner as per
the plan of instruction,

{4, Clarity: The faculty presented the
instructional rmaterial clearly.

5 Expertise: Faculty displayed expertise
in the subjecttopic being taught.

6. | Comprehension: The faculty
periodically checked student
understanding and modified teaching
strategies as required.

7. | Responsiveness: The faculty was
altentive to student questions &
comments & provided clear
explanations.

8. | Classroom Management; Faculty
demonstrated effective classroom

management skills
9. | Respeer: The faculty treated all students
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiully,

0. | Summation: Facully camied out the
summation of lecture / concluding of Zf }/g,,-d

practical in an effective manner,

In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator | f_!lPlT 3 Ehn‘iﬂ&%ﬂr‘/é‘-

Name & Sig. of Evaluator 2: CﬂF L. Pf:}"i.q_F K ane '“_;} Lﬂ_.p-a?

Name & Sig. of Officer/Instructor: CEJ.PI:. {_Df*:] £ F'If’ﬁha Kﬂf f E'i;:-"'

HODYPrincipal
(Name & Signatire)

1. Self-Evaluation: State your teaching activitics during the past year, summarise the student
evaluation & how you have deali with their suggestions & make a sclf-evaluative statement
about your teaching ‘

r
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2. Training need for faculty identified based on Training evaluators report, siudent feedback
on faculty finstructors and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggesied by HOD for the faculty /Instructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:
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_ TRAINING SHIP RAHAMAN
/ - FACULTY EVALUATION FORM

{HODY Principal / Based on student feedback /Training Evaluators who identified the
need initially)

6. Remark: (Tick anuprin tely) :

Significant Improvement, L] Satisfac

tory Improvement,
Needs further improvement, [ |

Any other remarks (state clearly):

‘ame & Sig, of Evaluator 1.

Capt 8. Bbadnagar P 1510201 9
Capt. PrDJ:ﬁP Kan ¢

Ie:;
EH4EAE Y ‘-'i
MName & Sip. of Officer/Instructor:

[Name & Sig. of Evaluaor -

Caph (00 Apendbi P 8o 109

[ L=
HOD Principal

(Name & Sigmalture)
Preparcd by: Head Management Systems Approved by: Chairman

L

WPIF-7.1 - 01 =32 1%T Ot 2017 Rev-0

Page 3 of 3




TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer’s { Instructor’s Name:
ﬁqp't ﬂﬂ..l‘tﬂ.&ﬂ_ﬂ Mal<ane

Lecture Time, From: Tox Omn (Dage); Valid tjll;
jo4 0 Y40 os\o2|19 nqlnzl:-_n
1 1 T ' CEE—

IYRE . NS
NVPCP T
T, 2.
Capt. A: Kuwrar Capl: &« Peadlinie

On the scale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria
listed below. Please include comments in the column on the right. Attach additional comments as

NECEssary.

Course Name:

Subject / Topic:

Evaluator's Name:

§- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

1. Cbjective; The faculty made a clear
statement of the objectives of the 4 Caod Cy

session at the beginning or at another . L

appropriate lime.

2. | Preparation: The faculty was well v &l |
prepared for the class & with necessary ) Ve W \
materials. PrePu¥t e
3. Organisation: Faculty presented the Lael

matcrial in an organised manner as per ir i r’l
the: plan of instruction. granTst e C
4, | Clarity: The faculty presented the
instructional material clearly. : "’l: clean
3. iEaperﬁ.are; Fﬂ:lﬂt?‘ dia!:l[a}'nd CKpertise &~ \ e ¢
in the subject/topic being taught _.,:' e
. Comprehension: The faculty
periodically checked student 4 ARCET
understanding and modified teaching
strategies as required.
% Responsiveness: The faculty was
attenlive to student questions & 5 -"‘B r_-rE,"L‘
comments & provided clear
explanations.
8, Classroom Management: Faculty 4 }7’ P 5
demonstrated effective classroom =

management skills
9. | Respect: The faculty treated all students g AL
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiolly.

10, | Summation: Faculty carried out the .d"l
summation of lecture / concluding of { :ﬂ ¢ _%
practical in an effective manner.

In the event the performance is below average or poor the evaluators should specify reason,

Mame & Sig. of Evaluator 1 [
. A Kuwaa \ﬁl’/
Captk c =

MName & Sig. of Evaluator 2: C‘:{:‘ 'c . Prﬂcl Ln - %

Name & Sig. of Officer/Instructor: !
Capb: ™. D. MokKawa_

el
HOD'Principal
(Name & Signature)

1. Self-Evaluation: State vour teaching activities during the past year, summarise the student
evaluation & how you have dealt with their suggestions & make a self-cvaluative statement

about your teaching

| STuDEeT s  ARE FrceyBDRED TTo Asl (PucsTion s

L bt Tomie wodedeln Vg Touan
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b ARE taat T F'-'—'I'F’-- (hoan Uﬂlﬂlbﬁlh:-

' Moves ARE svaw "l‘ﬁ__ih\“ﬁnu_bnwﬁr_

1. Training need for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and self evaluation report by faculty/instructors by HOD/Principal

N

3. Training programme suggested by HOD for the faculty /Instructor (if any).

N K

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with

duration:
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TRAINING SHIP RA HAMAN
FACULTY EVALUATION FORM

N K

5. Evaluation of Effectiveness of training imparted 1o Faculty/Instructor by ANY one ;
(HOD! Principal / Based on student feedback Training Evaluators why identified the
need initially)

w &

6. Remark: (Tick appropriately) ;
Significant Improvement, ] Satisfactory Improvement,
Needs further improvement, (] Any other rem arks (state clearly):

- N i}{
‘ame & Sig. of Evaluator I, s Date:
; _ﬁ:qpl p-'k:umnl' = os ﬂLllﬂ
[Name & Sig, of Eval tor 2 . |Date: j
ame & Sig, of Evaluaig (:u.i_'l";'-E-Pr&t!Lﬂ- 6|0, 9
Name & Sig. of OfficenInsiracior i fe:
Capt- M MaKaw 05 |o2 9
. H '.“Frinci]:-ai
. (Name & 5i gnatiive)
Prepared by: Head Management Systems Approved by: Chairman
—L .
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| TRAINING SHIP RAHAMAN
J FACULTY EVALUATION FORM

5. Evaluation of Effectiveness of training imparted 1o Fa culty/Instructor by ANY one :

(HODY Principal / Based on student feedback /T raining Evaluators who identified the
need initially)

6. Remark: (Tick appropriately) :
E Significam Improvement, = Satisfactory Im provement,
Neweds further improvement, ] Any other rema rks (state clearly):

@

Name & Sig. of Evaluator 1- Na

1 @EL;_- T Makone Mpar [ 2119
Name & Sig. of Evalugtor 2: bl -PrDALﬁuﬁ #&@ Diate: 2 It-” [1°F

C
Name & Sig, nfﬂﬂimrﬂmﬁ {2 P-\ Elins @ ™ Date: "-'U\U"\I:T-
1 :f

HOD!Principal
(Name & Sionarure)
Prepared by: Head Management Systems Approved by: Chairman
—
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Ev Officer's / ; :
valuated Officer’s / Instructor’s Name C_ELF'{' : P'-'Gd‘ &P ICa .

Lecture Time, From: Mo On (Dare) Valid gl
08 2o 0920 oéf2]19 |os|oz2]20.
Course Name: ' '
TYRR. N
Subject / Topic:

Mﬂ.fll'.'f';ML Lﬂ""‘a
Evaluator's Name: lllf:ﬂ.i}l:' Pl’ﬂ-k‘k-&[l-. Tﬂﬂﬂ 4 !::E_PJC A f_LDuEllL\rﬁr

On the scale of | of 5, please indicate the extent to which the-fheulty meets the teaching criteria |
listed below. Please include comments in the column on the nght, Attach additional comments as

NECESFATY.

3= Excellent, 4- Above Average, 3- Average, 2- Below Average, I- Poor, NA- Not Applicable

1. Ebjective: The facully made a clear L et

statement of the objectives of the 5
session at the beginning or at another Pt ated
appropriate time.

2. | Preparation: The faculty was weil
prepared for the class & with necessary & Yen
materials.

3. Organisation; Faculty presented the Luedl

matcrial in an organised manner as per
the pIaEEf instruction. P LAy ot
4. | Clarity: The faculty presented the

instructional material clearly. qu cAtaf

&y
5
5. | Expertise: Foculty displaycd cxpertise oy By vock F-,.rmmlﬂﬁrﬂ'h
5

in the subject/topic being taught.

b. | Comprehension: The faculty
periodically checked student
understanding and modified teaching
sirategies as required.

7. | Responsiveness; The faculty was

ettt

attentive to student questions &
comments & provided clear L l.)‘/*'n-:'l
explanations.
8. | Classroom Manggement: Faculty ET veaF
demonstrated effective classroom : tf'-f
management skills ”""‘“W
9. | Respect: The faculty treated all students Y & telliaat
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiully.

10. Summation: Faculty carried out the
summation of lecture / concluding of 5
practical in an effective manner.
In the event the performance is below average or poor the evaluators should specify reason,

Vet
? BEFP

P

Name & Sig. of Evaluator 1: {:ap*: : Prmm L Ao aq .

Name & Sig. of Evaluator 2: {:ﬂ-PJC . I_"l' CL‘,\_ &Lr‘f = \\")\5\’

Name & Sig. of Officer/Instructor: C‘K{?k Prth.l*-l"’ Kﬁ“;- : \B\L;,_v- :
N

HOLVPrincipal
(Name & Sign alre)

1. Sell-Evaluation: Stat= vour teaching activities during the past vear, summarise the student
evaluation & how you have dealt with their suggestions & make a sclf-cvaluative statement

about your teaching

Teoe Los B GlQ/GTEC
%MML%M "“"‘-""‘ﬂﬂmwo.ﬁnj.

Copt o ditalidet ol o)
dh‘ﬂ+i He fro=pe vt -?'I-En-—-_L —ﬂa-e_f;:-.m e a

F miu.k@l e i

2. Training need for faculty identified hased on Training evaluators réport, student feedback
on faculty finstructors and self evaluation report by Taculty/instructors by HOD/Principal

r

3. Training programme suggested by HOD for the faculty Mnstructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:
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TRAINING SHIP RAHAMAN

FACULTY EVALUATION FORM

need initially)

(HOD! Principal / Based on student feedback Training Evaluators who identifjed llhe

6. Remark: (Tick annprinmly} :

[(] Needs further improvement, [ ] Any other remarks (state clearly):

Significant Improvement, [ Satisfactory Improvement,

Fal|

Name & Sig. of Evaluator

Capk. P. Toaq . ) P 06119

(Name & Sig, of Evaluator

E:{j_;,;;i;- A CLcujLn; w s D6loa |19

Name & Sig. of Officer/Instrucio: —. [Date:
C V- Kowe ; D6 (o9,

7 1
. ! "'ll Ll
U
. HOI¥ Principal
(Name & Signature)

Prepared by: Head Management Systems Approved by: Chairman
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer’s / Instructor’s Name:

Y
Capt . Aoy  Kuwaar
Lecture Time, From: To: ; On { Date): Valld ill:
Y0 1249 2 |2019 .'.?.ﬂim\m.
- L .

| THRS e NS
Subject / Topic: Mﬁ\jﬁ.‘l ﬁrcj._.,'.t.._‘_;-u,.e_ o
Evaluator®s Name: L. 5
o f:-'-‘w"' 1 MaKane . (;uhpi'c- 3. Prz.el[..nu..

On the scale of 1 of 3, please indicate the extent to which the faculty meets the teaching criteria
listed below. Please include comments in the column on the right. Attach additional comments as
necessary,

5= Excellent, d- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

Course MName: :

[E——

- Comments.

Objective: The faculty made a clcar

statement of the objectives of the v
session al the beginning or at another . C‘f A dodd
appropriate lime.
2, | Preparation: The faculty was well Ll
prepared for the class & with necessary 5’
materials. f rapaced
3. ﬂrgm:u‘.r.:ffmn.' Fncul_ty presented the Uuﬁ T
material in an organised manner as per Ly
the plan of instruction, OTganized
4. Clariry: The faculty presented the
instructional material clearly. ;. Wy q o0 ot
5, Expertise: Faculty displayed expertise T -\?,l
-~ in the subject/topic being taught. 3
6. Comprehension: The faculty .
periodically checked student {1- d’ﬁm“ s
understanding and modified teaching o
strategies as required. “a
7. | Responsiveness: The faculty was
attentive to student questions & o Cmaatlor
comments & provided clear P
cxplanations. f
8. | Classroom Management: Faculty
demonstrated effective classroom S uu*j
mient skills WAA (L
9. | Respect: The faculty treated all students Ly g
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TRAINING SHIP RAHAMAN
FACULTY EYALUATION FORM

respectiully.

10, | Summation: Faculty carried out the v AL
summation of lecture / concluding of _5'_ wj
practical in an effective manner, Aummnnlized

In the event the performance is below average or poor the evaluators should specity reason

Name & Sig. of Evaluator 1:

Capt: ™M MaKawa ~Mduao—

MName & Sig. of Evaluator 2: Cc,';]L 'y Frﬂh&h _//%

Name & Sig. of Officer/Instructor; f\ #°
I':RP L ﬂ ' Kumml’ ﬂﬂ;ﬁ/
. I

[ 4=

HOD/Principal
(Name & Signarire)

1. Self-Evaluation: State vour teaching activities duning the past vear, surnmarise the student
evaluation & how you have dealt with their suggestions & make a self-cvaluative siaterment
aboui your teaching

Recap of me Previews {ecoure every o< - "'“1’-'1*5’1 Tt

underdtanding af nw Gurelidates at epday wienal

b*g th'r}'ﬁ quedhm - qu‘z}q. queahmy j—rﬂmmé{ﬂdﬂ‘{ﬂ%
sar=R. b e of he Jecture

2. Training need for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty /Instructor (if any).

4. Mame of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer’s / Instructor's Name:

CQP:C 3 ; &Ld‘l' O H O
Lecture Time, From: T i Un {(Dare): S Yahid till:
0940 |lo2o oelo2 |19 o5|oz]| a0,

TYRSe WL
Nev T8

y

(_:qp*:‘ ™ MaKante # C:L[}I'C* p. Kawe

On the scale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria
listed below. Please include comments in the column on the right. Auech additional comments as

NECCSSary.

Course Name;

Subject / Topic:

Evaluator’s Name:

5- Excellent, 4- Above Average, 3- Average, 2- Below Average, I- Poor, NA- Not Applicable

Cibjective: The faculty made a clear
statement of the objectives of the
. TY

session at the beginning or at another
appropriate time.

2. | Preparation: The faculty was well
prepared for the class & with necessary
materials.

3. Organization: Faculty presenied the
material in an organised manner as per
the plan of instruction.

4
4
& | Clarity: The faculty presented the 5 Evcellent
2
Y]

] instructional material clearly,

-t & Expertise. Faculty displayed expertise

in the subject/topic being taught.

f. Comprehension: The faculty

periodically checked student

understanding and modified teaching ({; €3

stratcgics as required.

7. | Responsiveness: The faculty was
attentive to student questions &

comments & provided clear V] Jen

explanations.

8. Classroom Managemeni: Faculty 1’ {edd

demonsirated effective classroom
management skills
9. | Respect: The faculty treated all students ! @Af
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiully.

10, | Summation: Faculty carried out the
summation of lecture / concluding of 4
practical in an effective manner. ZI J:‘&-ﬁ
In the event the performance is below average or poor the evaluators should specify reason.

Name & Sig. of Evaluator |:
Capt. M- D. MoKane “Sho—
MName & Sig. of Eval 2
ilm . of Evaluator {:nF‘C' Frmjlﬁ.{-‘ ﬁ‘ﬂw{_- "q.}l“,ug,_
Name & Sig. DfoﬂmrﬂnsUﬂﬁnr:c_ﬁEL- g ELn}ﬂiﬂfr/f
LV S

1 ]
-"I - o
'ff---f.—-—:‘_"’:f
HODVPrincipal
(Neame & ."!'.':I'Ewm'ure,}

1. Self-Evaluation: State your teaching activities during the past year, summarise the student
cvaluation & how you have dealt with their suggestions & make a self-evaluative statement

about your Eﬂl;hi.nﬁ_

2. Training nﬂd for facalty Id thﬁtl:l based on Training evaluators repof rdént fudhal:k
on faculty finstructors and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty /Instructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

5. Evaluation of E ectiveness of try ining imparted to Faculty/Instructor by ANY one :
(HODY Principal / Based on student feed back Training Evaluators whe identified the

need initially)

6. Remark: (Tick apEnpﬁurety} :

Significant Improvement, [ Satisfactory Improvement,
[ Needs further improvement, [ ] Any other remarks (state clearly):

i

Name & Sig, of Evaluator 1.

CEI.FJZ ‘ﬁ'ﬂktqie_“_—h#_-":'mk: E!Elng 19
,N:lml:&SIg.atha!uumrl‘_Pkl F il \J\{Q}"'& lﬂate: ok 1':!1_ '|"=|

iName & Sig, of Officer/Instrucior. A/ '[]-arr:.-
C_ﬁi"t..-_".-f:.L;.{nﬂ-..qﬂu ULJGL i
i / )
b
. HOD/Principal
tName & Signeature)
Prepared by Head Management Systems Approved by: Chairman
—
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TRAINING SHIF ‘RAHAMAN
Ity | Visiting Facul valuation Fo f

| Evalusted Officer's Name LT - £- Pfddkam © Faculty [ Visiting Faculty

Lecture Tie, From @83 9 L oD onifstel |2 qu "l_g,..pl 9
Course Mame; ’E L. [Mmh*m IH‘M{L‘J

PubptiTopic: Bl = Thpa a‘d Toued £ Moty ba'rmaii}:n:_
PARTI
! ( dvitiad evaluation- within probation pesod / regutar & visiting facuity evalustion)

Onthe seale of 1 of 5. please indicate the exlent to which the person meeis the teaching critera isted below. Please
nchide cammenis inthe calumn an (5e ight, Atisch additenal comments a3 necesgary

§- Excafien!, 4- Above Avevage, 3- Averkpe 2« Bofow Averags, 1- Poor, NA- Mot Abplicahle

Iﬂi Assessrit by Evaluator | Fating Commenis
1. | Dlyeclive: The faculty made a clear sialament of the
objectives- of e session al He beginning of &l
ancther sppropnale lime.

& | Preparafon: The Tacully was wall prepaied for e

class & with necessary materials s el P TCFM#

3 Cigavmsatoer Faculty  presented e matarial inoan
ergarsed raner o por tho plan of instruetion, Lf"‘

A, f:Inﬂ'I'y' The facully prasemed the Insiudionsl
maderial clearly

5. | Eapeslime’ Facully  disgleayed  espaitide 0 the |
| Sulgectfopic Being laaghi

| B | Compuehansian The facully perodicaiy checkad |
studart  understanding  2nd  modifed  leaching

e
'S

B ‘i =501 |
'
-
s

7. | Responsivoness: The facully was altentive ho student
guestions & commuesnts & provided clear explanations

4 | Glassoont  Marrgernenf, - Facufly  demonsbaisd
elfzttive classroom manageament shals

[ 8 | Respect The facully reated ol sludenis respeatiully.

| Sivmmataer. Fasully esried. ouf fhe semmation ol
lectire | concluding of practical in an  eflective LT'

IMEnes

I thig gwent the perlommanca & Belcyw deerage or poor (e eyvaliators gmlw

Name & Sig. of Evaluatar 1: CaReT. ] k_qm{_ —
| Mame & Sig of Evaluator 2 CAPT D ¥umar .
Mame & Sig of Dﬁimﬂnzryct&'.’- (8T - <. Predran -

| 'For Prabaten Parice Evaluation Hemarnks by

(Moma & Sigradune)

WSS - . | LT lewy < 0] Page | gl X
Agpraved Iy Chisiriean

M prarisd |:-:-. Flend Mlamigement Sysnania



—_ = s

PART li: For Regular | Visiting Faculty

1. Evaluation on the basis of trainees’ feedback In part Trainee's Evaluation of the Faculty',
a) Cradit Points earned (cafculatei i accovilance with CiP checkiist under ‘Cverall Performance & Momt' section 1)

49.94 eut So
) Strength & weakness of faculty identified by trainees in thair feedback:
5 hfr@'l’h - mehvah rﬁ deacler y
tagnen — MNme - == TR

3. SelHf-Evaluation: State your leaching activites dunng the past year, SUmMans2 the student avalustion &
how wou have dealt with theu suggEstions E make 3 self-evaluative statarment sbout your

taaching
e Mol | Evil 41 B1e(ns) Kecap of lechne b\@!« e |
1. Training need for faculty identified based on Tralning evalualors report, student feedback on faculty / |
' instructors and self-evaluation report by facully
N
| 3. Training programme suggested by HOD for the faculty [ any). i
M-

& Mame of training course, In-housaustermal tmominar attended by laculty with duration:

! & Evafuation of Effectivensss of training imparted to Facultyilnstructor by ANY one (HOD/ Principal [
[ Basad on student feadback Tralning Evaluators who jdentified the need Initially)

f M Iql.- |

| B Remark: {Tick appfop riately) ; [ Significant improvement, [] satisfactory Improvement,
: ] Heeds further improvement, [] Any other remarks {state clearly):

| N

| Mame & Sg af Evatuator 1 CHPT F Kame NQJ\.-E:_.- Dae  |g 'ﬂ"& .”‘?_
! Namz 5 5g of Evaluaiee 2 [.Hr' Borumay W Dat= ) p }H!H
:I Mame & Sig. of f."fln:ﬂu'h;ﬂlrﬁéﬁr CoPT £ Mkﬂ-ﬁ % Dale o Jﬂl.ﬂl
J I-' -‘;
1 i f_:;f"-r.‘-r'
HOD/Frimcipal
{MWame & Sigiratiie}

A =
'.:|'|'||--1"'|'|'.' UM e Hi e Jeae = (1] l"npc :"“:
Prepasied by | bomd Mharegeinens Sy st Approved by: Chairind



TRAINING SHIP ‘RAHAMAN'
FACUL]}‘_‘ ﬂgﬁgﬂnu FEEM
Evalusted Officer's / Instrustor's Name: run n-wl

' Leciure Time, From .D l1 n Ta: Hli D_ an {Dala) ill Lllj_.n‘ll Wakid il ”1 [1 ilﬂ}_u
Courge Mama: . E,.E ¢ H 5 | -‘j_:‘}‘j
Subject / Topic: A PC F

Sbasisimne . Cogk: fm,l.,f, _ King: = Cﬂ_?h 2. gT,,,]_ﬁu

Un e seale of 1 of 5, please indicate the extent to which the faculty meets the teaching criteria listad balow, Please
include comments in the column on the right. Attach additicnal COMIMEN{S 35 necessary,

5 Excellent, 4- Above Avermpe. 3- .ﬂm-agn 2- Below Average, 1- Poor, NA- Noi Applicabile

:;' Assessmant by Evaluater Rating Comments

1. | Otyective: The facully made a clear

st in s - Obudas b
| Bppropiate tima. . | . -

2. | Preparation; The teculty was well
preparcd for the class & with necessary
Maienas

3. ﬂgmmﬂm Fm:ulh' prmrlleﬂ 1o
matértal in an grganised manner as per
The plan of mstruction,

ﬂla.rd_l.- The !'m.‘.l.tl:,' pn:ﬂntud the |
instnactional materizl claady,

i
|
iy |

inthe subjecttopic being tawght

6. | Comprahension: The faculty perodically
checked student understanding  and
medilied  feaching  strategiss  as
raguired.
7. | Respongiveraess: The faculy was
aftentve  to  sfudent queshons &
commemns & provided clear

3 E_M_ ......... e s
demonstraled effecive clessioom
mun:gnmnntakllla _

9. | Respect: The faculy wested sl f;
1

4
5]
e e | %
5
4
5

students respactiully.

simration of leciure / conduding of
practical in an effective manner,

10 | Summation; Faculty camied out the ,Z! 0
=l S = =S

In the event the performance is below average or poor the evaluators should specify reason,

Meme & Sig. of Evalusior 1: _Ca?{ P 'F_‘ﬁnl__
Name & Sig. of Evaluator 2: ﬁ'nﬁ-iﬁ el

Mame & Sig, of Officerinstructor %_n cha QAL,T_

(hama & Sipnatue)
Capt. (Dr.] Ashetach Apandiar
'I ill I.

' T I T L 2 -0 ; 1 of
WPIF-7.1-01-02 1" Oct 2017 R Training Ship Shaman




1. Salf-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
hew you have dealt with their sugpestions & make a sall-svaluative statement about your
teaching

2. Tralning need for faculty identified based on Training evaluators report, student feadback on faculty
finstructors and self avaluation report by faculty/instructors by HOD/Principal

NA

3, Training programme suggested by HOD for the facully /instructor {if any).

W P

4, Mame of tralning course, In-houselexternal iseminar attended by faculty/ Instructor with duration:

UL g g e el

5  Evaluation of Effectiveness of training imparted to FacultyInstructor by ANY one : (HOD/ Principal
{ Based on student feedback Training Evaluators who identified the need initially)

N By

8. Remark: (Tick appropriately) : [ Significant Improvement, L] Satisfictory Improvement,
o ] Needs further improvement, [] Any other remarks (state clearly):

Mama & Sig. of Evaluator 1 ICG.P'L. f' IF:_L'LI"I.E_. \ ..-"'r" Date 121 Y |C|l
Name & Sig. of Evaluator 2: Cﬁ-?{ & E‘n'ﬂfiﬂ“r pae |2\4|19
rf%\-

Mame & Sig. of Officer/instirectorn CQP'}_ . H- If_ln'ﬁ

Capl. (Dr.) Ashutash Apandkan

» - ! feermant 5 Ap Than
Prepared by: Head Manag ystems Ipﬁiﬁl’ﬂ Shin lif‘ﬂmin

WPIF - 7.1 - 01 - 02 =" Ot 2017 Rev - 0 Page 2 of 2



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer"s / Instructor’s Name: 5, DU L T N PTﬂ.Enc&.! -

Lecture Time, From: Ta: L On (Date): Valid till:
02%0 lo3a s3lou|2o19| o ‘|£3'L1-1lﬂl£?
Course Name: PoR P _-_U___ .
Subject / Topic: MEX AlE Raart
Evaluator's Name: | C ""P)"- . - '?) ! Tﬂﬂa_ 2. ['E,._.i-,-h_ - Plaﬁkf.}“—:h-"]___.

On the scale of | of 5, please indicate the extent to which the faculty meets the teaching criteria
listed below. Please include comments in the column on the right. Attach additional comments as

NECESSATY,

3- Excellens, 4- Above Average, 3- Average, 2- Below Average, - Poor, NA- Nor Applicable

Objective: The faculty made a clear
statement of the objectives of the
session at the beginning or at another
appropriate time.

2. | Preparation: The faculty was well
prepared for the ¢lass & with necessary
materials.

3. Organization: Faculty presented the
material in an organised manner as per
the plan of instruction.

4. Clarity: The faculty presented the
instructional material clearly.

5. Expertive: Faculty displayved expertise
in the subject/topic being taught.

6. Comprehension: The faculty
periodically checked studemt
understanding and modified teaching
strategies as required.

[ Responsiveness: The faculty was
attentive to student questions &
comments & provided clear

explanations,
8. Classroom Managemeni: Faculty —
demonstrated effective classroom ‘S
management skills
9. | Respeci: The faculty treated all students - ra
WPIF - 7.1 =01 -02 1" Qer 2017 Rev -0 Page | of 3



/@ TRAINING SHIP RAHAMAN

FACULTY EVALUATION FORM

respecifully. —
10, | Summarion; Faculty carricd out the J—

summation of lecture / concluding of {.) —

practical in an eflective manner. -

In the event the performance is below average or poor the evaluators should specify reason.

Mame & Sig. of Evaluator 1: {"p.,_?"r - P %.:_r{,:lﬂ-r._r%_. %”’f—-—’

Name & Sig. of Evaluator 2. {_"..h? = A aﬂf— . ,._,Lw‘:ﬂ?
I

Name & Sig. of Officer/Tnstructor:  yoy | wy ¥ By ngacl —”elfw'/

o

P gl
HOD/Principal
{Name & Signature)

1. Self-Evaluation: State your teaching activities during the past year, summarise the student
evaluation & how you have dealt with their suggestions & make a self-evaluative staiement
about your teaching .

SfereklonfT 5"'”"";"'"— e g0 dr ve—, (}’,?M.q'?#;a?%;” roje s
Kesgron. Coolicelioy at Lbe Fredose ewsf

ptl Sadfisfetdor g

2. Training necd for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and sell evaluation report by faculty/instructors by HOD/Principal

T

3. Training programme suggested by HOD for the faculty /Instructor (il any).
il

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration: ;

WPIF-7.1-01-02 1¥ Oet 2017 Rev -0 Page 2 of 3




/@ TRAINING SHIP RAHAMAN

FACULTY EVA LUATION FORM

—

5. Evaluation of Effectivencss of training imparted to Faculty/Instructor by ANY one ;
(HODY Principal / Based in student feedback [ Fraining Evaluators who identified the
need initially)

——

6. Remark: (Tick apEupHah:I}'j :

Significant Improvement, (] Satisfac

tory Improvement,
Needs further improvement, [ |

Any other remarks (stare clearly):

Name & Sig. of Evaluator 1-

Cﬂ-.l,‘r}"'ﬂ. . 1. Tﬂ:‘.{.f_ﬁ,ﬁ_ﬁ;ﬁp—

Congt - Pryacieny N5

ame & Sig, of ﬂﬁ-'mcn"lnmctur:

[ 02)ey) 2e1q
'Duh:.' ﬂl’iﬂ“#"l,""“yﬁ

Miar, T ¥ ?TAEAW 3 gy | 2-0f

Name & Sig. of Evaluator 2:

- / ;_;:-’
L
HODVPrincipal
(Neme & Signature)
Prepared by: Head Management Systems Approved by: Chairman
il
WPIF - 7.1 - 01 - 02 1" Oct 2017 Rev - 0
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TRAINING SHIP ‘RAHAMAN'

cu A ON FD
Evalusted Officer's / Instructor's Name:  T9 ¢ ok
Lecture Time, From 1SS ﬂ Ta: | E; fﬂ on (Date) 0 5_’ 1 I.’-} Valid til ﬂ‘hl! 1]_13
Courss Name: E.E e NE C_g \_.lJ o
Subject / Topic: L P _E.'- L E

Eraluters N f_ﬂ[?’c A f.'.'rmuflLrT 2 (¢ ;@.P_J‘Q . & Padliaw
On the seale of 1 of 5, please indicate the extent to which the facuity meets the teaching criterla listed below. Plaase

Include comments in the column on the right. Altach sdditional commernts as nacessary.
& Excellen!, 4- Above Average, 3- Average. 2- Below Average, 1- Poor, NA- Not Appicatie

3l
Na,

Assessment by Evaluator H:una1 Comments

1. | Obpective: The facully made & clear
glalement of the objectves of the
smss0n 8 he beginning or 2t anolher

L

Ssod
2. | Propaation: The faculty was well § ol I
d for the class & with
. sl ‘Lfew? il frepaned

3 'D-I'Q'I'I"J-I.S-ﬂﬁ'ﬂ.l'.l. FE::.uIIy- FI'I"E'EEI'I[B'." the
materal in an organised manrer as per Lﬂ)?v‘lﬁ'ﬂfi

7ES
YES

£ E.raﬁ.l'].- The iacuwiy prﬁ:rFuE ti‘nu

i

insfructional maferial clearly,

8. | Expertise: Facuhty displayed expertiss
m tha subjectfiopis being taught

i | Comprohension The facilly pericdically
checked shudent understandmg and
modified  feaching stralegies  as
required.

Responsiveness The far.'.ull'_r WS

|
—d
|

atterdive  fo  studemt gQuestions & ggr _—
commenls & provided  chear o
explanations. B
B. | Classroom M‘anngamu Fm:ttr
demonstraled  efeclive claesroom ‘Y’F 5
managemant silla - 3 e —

8 Respec,  The faculty fremled all
shudants respectuilly.

{ 10 Swnmaton: Ifamjlnr camed oul the

summation of leclure / concluding of
Dml:lrl:m in an gffeclive Mmanner

YE S
I the gvent the perfermance is below average or poor the evalualors should specify reason

Name & Sig. of Evalustor 1 L. ['.":, _(_ng;ﬂ. \j’
ﬁa? nﬁ

Mame & 5ag. of Evaluator 2

Mame & Sig. of Officer/instrector; _&: __&_1.'_'1_ Hjﬁ l'l_'._ﬁ't.ﬂ ! F‘%_ Ak 5
3 ool

Capt. (Dv) Alhmmh

| . _ Prin
WPIF=7.1-01-02 1™ Oet 2017 Rev -0 I | af 2
Tr.nnln. Shig Rahaman

Jaieq.lb_ O | . [ fia‘&\

,.
|




1. Salf-Evaluation: Stale your teaching activities during the past year, summarise the student evaluation &
ko yiou heve dealt with their suggestions & make 3 self-evaluative statemeanl 200ut your
taaching

2. Training need for faculty identified bazed on Training evaluators repor, student feedback on faculty
linstructors and sel evaluation report by faculbyinstructors by HOD/Principal

N k-

3. Training programme suggested by HCD for the faculty /instructor (if any}.

Nk

4, Name of training course, In-house/external fseminar attended by faculty! Instruetor with duration:
L /

5, Evaluation of Effectiveness of training imparted to Faculty/instructor by ANY one : (HOD! Principal
{ Based on student feedback /Training Evaluators who identified the need initially}

Nk

6 Remark: [Tick appropriately) : (1 Significant Improvement, (] Satisfactory improvement,
N L. [ Needs further improvement, [] Any other remarks [state clearly):

Name & Sig. of Evaluator 1: {a_fl‘: F’l {.LﬁLﬂf \W“)( Data: T\ \1:1

Mame & Sig. of Evaluator - CE-E Diate: ".'-_1| L ‘[‘Iﬁ
Mame & Sig. of Officerfinstrustor T L7 Fﬁ = pswh-{n T}&S‘; Date: § l'L

{Name &
Capt. (Dr.) Ashwtosh Apandiar

Prepared by: Head Management Systems “Fﬁ'ﬁi’rﬁﬂilhgiﬁﬁ‘ﬂn

WPIF-7.1-01=02 1*' Ot 2017 Rev-0 Page 2 of 2




TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer’s / Instructor's Name: el K p L.:-.hcl "
Lecture Time, From: To: Om (Dgre): Valid fill:
340 1440 2alo\\ 19 | 28{01]20.
Course Name: F : i
FMRRe NY

Subject / Topic: R

Mu.ml-.:__g._\ Panq‘ci L Ej.tx__} rhwi'c § T_L:
Evaluator's Name: r . 2,

Capt ™M MaKawe [ Capt - A Fuinar

On the scale of 1 of 5, please indibate the extent to which the faculty medts the teaching criteria
listed below. Please include comments in the column on the ri ght. Attach additional comments as
RECCSSAry.

- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Nof Applicahle

Comments |

=m

1. Obfeciive. The faculty made a clear
statemnent of the objectives of the M
session at the beginning or at another . 5 f

appropriate time,
2. | Preparation: The faculty was well tell

prepared for the class & with necessary
matenals. ﬂh;‘}n,d !nm'.
t el

3. Chrganisation: Faculty presented the
material in an organised manner as per
the plan of instruction. !’I?@ﬂ!lﬂlﬂﬂi
4, Clarity: The faculty presented the
instructional material clearly. 4
3| Expertise: Faculty displayed expertise
in the subject/opic being taught, f:ll' ,{'fﬂt’n};
f. Comprehension: The faculty
understanding and modified teaching éﬂﬂ- Of
strategies as required.
1. | Responsiveness: The faculty was ¢ Jedl
attentive to student questions &
Ma}nw

e | =

0 T

—

periodically checked student
comments & provided clear

explanations.

8. Classroom Management. Faculty
demonstrated effective classroom _5 gMA
management skills

9. | Respecr: The faculty treated all students 5 £ pallopid

WPIF - 7.1 -01 - 02 15" Ot 2017 Kev -0 Page | of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectfully,

10. | Summation: Faculty carried out the

summation of lecture / concluding of ‘L[ 'Srﬁﬁf'r

practical in an effective manner.

In the event the performance is below average or poor the evaluators should specify reason.

MName & Sig. of Evaluator 1:

Capls PR lakaca S

Name & Sig. of Evaluator 2:

Cnf;kﬂ A Kuwar &?9;,:—

eeeREscmee g ey okl TS

HODYPrincipal
{Name & Signature)

1. Self-Evaluation: State your teaching activities during the past year, summarise the student
evaluation & how you have deall with their suggestions & make a sell~evaluative statement
about vour teaching .

r

— ﬁ'ﬁ.fula;n Yhe Jopits iaivh vhe belp of flechmnic

Covpartunt vl clveuilr Pox be Frey Uﬂdfvtlﬁﬂtﬂjmu.
: !

| Awel elio ra-r-rirg! sul  Hee é?mﬂl’fﬂh I;ﬂ’hfbﬂ-f-ﬂ

'{_p-sg]."'"ﬁ o

2. Training need for faculty identified based on Training evaluators report, student feedback
en faculty /instructors and self evaluation report by Taculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty /nstructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:

WHIF -7.1-01 -02 1*T Oet 2017 Rev-0 Page 2 of 3




TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

3 Evaluation of Effectiveness of training imparted to Fuculty/Instructor by ANY one:
(HOD! Principal / Based on student feedback Mraining Evaluators whe identified the
need initially)

6. Remark: (Tick appropriately) :

Significant Improvement, L] Satisfactory Improvement,
[] Needs further improvement, [] An ¥ other remarks (state clearty);

= =

Name & Sig. of Evaluator |

2 Date:
Capk- M1 M) oKoone g 3 ?.aﬁ]m]\ﬂr
vame & Sig, of Evaluator 2- CE.FI: . _— ﬁ;’,_ Date: '

29 Jo1 |19
Mame & Sig. of Officer/Instructor:

_iLn}}-Ln_-lK FLn\-J'L.af--“ o 29 Dl.hﬂ

g

A
’ HOD) Principal

{Name & Signarure)
Prepared by: Head Management Systems Approved by: Chairman
WPIF - 7.1 - 01 - 02 1*T Ot 2017 Rev -0
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer’s / Instructor's Name:
valuate 1eer’s ! Instructor’s Name ﬂLﬁf“—"*—i"‘-J v Pnntit~f+

Lecture Time, From: To: On {Darp): valid 1il]:
ki 098 0 foﬂi.[lﬂp DH‘!_._J;JLD.

FYRIce NK
Subject ! Topic:
; g F*FFH‘U! ﬂg;.'\'!.‘.luac-l'\:u. T
Evaluator's Name: 1, Al 2,
Me N Prm:au:l M. oy ﬂmL-\

On the scale of | of 3, please indicate the extent to which the faculty meets Ih:'l!'r:mHing eriteria
listed below. Please include comments in the column on the right. Attach additional comments as

necessary,
3- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicable

Colrse Nape:

Comments

CHjective: The faculty made a clear
statement of the objectives of the
session al the beginning or at another
appropriate time.

2. | Prepararion: The faculty was well
prepared for the class & with necessary
materials.

Ly
Ly
3. | Organisaiion: Faculty presemied e i
Ly
L
5

"U.Erﬂ;l:l LdE 11"

(oo d

material in an organised manner as per .:,1131_‘11'1'5:'3"!"" e

the plan of instruction.

4, Clarity: The faculty presented the
instructional material clearly.

3. Expertise: Faculty displayed cxpertise
i in the subject/topic being taught.

6. Cemprehension: The faculty
peniodically checked student
understanding and modified teaching
strategies as required.

T. Responsiveness: The faculty was
attentive to student questions & S \ e L
comments & provided clear :
explanations.

£. Classroom Management: Faculty

demonstrated effective classroom 5
management skills

9. | Respect: The faculty treated all students

very cle o

reatly
FrpprbS e

Yes

Yes

WFIF - 7.1 -01 - 02 17 Oex 2017 Rev -0 Page 1 of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiudly.

10. | Summation: Faculty carried out the -
summation of lecture / coneluding of __5
practical in an effective manner.

S CJ a0 d

In the event the performance is below average or poof the evaluators should specify reason.

Name & Sig. of Evaluator |
rqr- 'N'-- PFML_E}.. /@E_

Mame & Sig. of Evaluator 2: M. ',rk o & .:Lm)l %ﬂu]

Name & Sig. of Officer/Instructor: ey —
. {:’L\ﬁ.rma.m&rm Pg\lhfl 4 :,_' E
1

pE

HOD/Hrincipal
(Neme & Sigmature)

1. Self-Evaluation: State your teaching activities during the past year, summarise the stadent
evaluation & how you have dealt with their su geestions & rr% a'self-evaluative statement

about your teaching

(1) Leprtung Laith E"tmmPlr:E_.

(3 Clask — rocxk  soith ojuddions.
@) Seluimg = problent,

2. Training need for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and self evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty Instructor (if any).

4, MName of training course, In-house/external fseminar attended by faculty/ Instructor with
duration: '

WPRF-7.1-01-02 1* Oct 2017 Rev -0 Page 2 of 3




TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

5. Evaluation of Effectiveness o
(HOD! Principal / Based on

[ training imparted to Faculty/Instructor by ANY one :
student feedback MTraining Evaluators who identified the
need initially) :

6. Remark: (Tick ap propriately) :

L] Significant Improvemenn,
Necds further im provement,

L] Satisactory Improvement,
(] Any other remarks (state clearly);

Name & Sig. of Evaluator 1-

M W Prm,g_ri "’w < UEIDL“E‘-
Name & Sig, of Evaluator 2

LV Byey o) B [™ 55|09

[Name & Sig_of Officer/Instructor.

™r. D, Pﬁ.—-:llh,l.

) ™ oslosn,

i) I

T - ' Y

HOB/Principal

WPIF-7.1 =01 -

Prepared by: Head Management Systems

(Name & Signature)
Approved by: Chairman

15 Oct 2017 Rev -0
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer's / Instructor’s Name: :
Mirs. Mdﬂ\il’nﬂh Aonaw awa_ |

Lecture Time, From: To: O { Diate): Valid ull:

1440 1S40 1S loi 19 wli]ao.
FMAR, NS,

Zu:::u"ﬁl'c::c: | ll\l_l:nm”':-al -FL,_P': E {E..lltLl' H:EE. ‘IL

On the scale of | of 5, please intlicate the extent to whieb/the faculty meets the teaching criteria
listed below. Please include comments in the column on the ri ght, Attach additional comments as
NECESSAry.

3- Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor. NA- Not Applicable

Course Name:

1 . Cbjecrive: The faculty made a clear _ : ; e
statement of the objectives of the %Eﬂft i yoell
session at the beginning or at another : 5

appropriate time. 1 E"Iﬁfn.fﬂeJ

Preparation: The faculty was well ;

prepared for the class & with necessary lfﬂ'c;" well

f]_"iﬁﬂ.ﬁb’?ﬁfl'l

materials,

3 Chrganisation: Faculty presemed the
egarssabisn

material in an organised manner as per h
4. | Clarity: The faculty presented the 5 Ll ehan d[
&
£

ta

the plan of instruction,

instructional material clearly,

& Expertise: Faculty displayed expertise :

in the subject/topic h:!]ngymughl. fij‘d bapextize
b. | Comprehension: The faculty

periodically checked student I.j{ ers
understanding and modified teaching
strategies as required.

7. | Responsiveness: The faculty was
attentive to student guestions & é
comments & provided clear ‘5 Md
explanations.

8. Classroom Management: Faculty o

demonstrated effective classroom kb e w!k"!-c:lF
management skills
9, | Respect: The faculty treated all students 4 Jea

WPHIF - 7.1 - 01 - 02 1" Ot 2017 Rev -0 Page | of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiully.

10, | Summation: Faculty carried ont the
summation of lecture / concluding of 1—,‘ E}( ,JMA
practical in sn effective manner.

[n the event the performance is below average or poor the evaluators should specify reason,

MName & Sig. of Evaluator |;
_g : (—GP& 3' ELC‘AMG._E'Q.‘ /ﬁ.’f*
Name & Sig. of Evaluator 2; o5 .‘F:-L-E-—hl-,nﬁ-,.k 'Pt)u ._::'u_ ! ag

Name & Sig. of Officer/Instructor: ;
Mirs. M lowaw ol ﬁ

Lz

rinci pal
(Name & ng e)

1. Self-Evaluation: State your teaching sctivities during the past vear, summarise the student
evaluation & how you bave dealt with their suggestions & make a sclf-evaluative siatement

about your machlng

r

dain Ha 'F-E:r?n. w i Hy ke L‘LLFJ of vanssuws rluuf}ﬂ
I

Llesir ,!rﬂr e',&Lgv—npllF P ia\v‘am T uf ﬁllr—fr'i.u,l; ﬂ-r

?an'rn-l lliFl'- Al fon dﬁﬁhﬂﬂ ,-Qwﬂhunf Heginss Jepyian

B I]Er-r-‘rg.]'.lz_-l_l oy Uhn*'tu.}h-nr_ oy e {-arp;[: a3k 1114:!-'-..},
4 d

1. Training need for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and sell evaluation report by faculty/instructors by HOD/Principal

3. Training programme suggested by HOD for the faculty Mastructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
duration:

WPRIF - 7.1 -0]1 - 02 15T et 2017 Rev =0 Page 2 of 3



TRAINING SHIp
FACULTY EVALUATION

RAHAMAN

FORM

6. Remark: (Tick Appropriately) ;
Significant [m Provement, R

A

Satisfactory Im Provement,
| Needs further improvement, [ my other remarks (stage clearly);

S
&me & Sig. of Evaluator l: . Date:
Capt: 8. Rlodiasars ] 15| 19
[Name & Sig. of Evaluator 3- Date:
ﬂf- gipLﬂ_dﬁ 17&‘.‘31'[‘:1
Name & Sig. of Officer/Tnstructar- Date:
T . .g.nnﬂ-q-n-l._ﬁ.; 'Iﬂ_iﬂ‘hq
f ]
- HOD/Principal |
(Name & Sgnature)
Prepared by. Heag Managemen; Systems

Approved by: Chairman

WPIF - 7.1 01 -2 1T Oer 2017 Rev-q
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TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer's / Instrucior's Name:

Tﬂlgl . CL“!IQ"J‘L ganmn.

Lecture Time, From: ks To: Dn{Da-'a)r.- Valid till:
1550 |6 G _2o]1]14 qumiLﬂ.
Course Name: i T
: FYL&8:. pNi
Subject / Topic:

'Enq\st- E_ {:nrru'num'c_a.l‘fun Erilly
P
L(',m‘-f'l:* A. ELDJqu . Mre. N- Pmnu._:l_

On the scale of | of 3, please indicate the extent 1o which thé faculty meests the teaching criteria

Evaluator's Name-

3- Excelien, 4- Above Average, 3. Average, 2- Below Average, I- Poor, NA- Not Applicable

Cbjective: The faculty made a cleay
statement of the objectives of the g flta)zﬂinf
session at the beginning or at another ' > : ds
appropriate time, 49“£T Ecli reb
2, Preparation: The faculty was well
prepared for the class & with necessary ﬁ!' éﬂlﬂ’
materials,
% Eb:ga?isqum: Faml;;.- presented the / Y
matenal in an organised manner as per f
the plan of instruction. Mw
4, Clarity: The faculty presented the
instructional material clearly, _ =3 Lell dﬁi#ﬁﬂ:
5. | Expertise. Faculty displayed expertise
1 in the subjecttopic being taught. f;‘ Lo :df enit
&, Comprehension: The faculey
periodically checked student g é Ldlﬂ’
understanding and modified teaching
strategies as required,
1. Responsiveness: The faculty was y
attentive to student questions &
comments & provided clear f Eg('ﬂ‘gﬂm’f
explanations.
8. Classroom Maragement: Faculty el
demaonstrated effective classroom _
management skills g mﬁ!"‘:’[
9, Regpecr: The faculty treated a) F'students S5 fﬁﬂﬂaﬂﬂ t
WPIF - 7.1 -01-02 1¥" Qet 2017 Rev - Page | of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectfully,

10. | Summarion: Faculty carried out the
summation of lecture / concluding of 4 é{g@d
practical in an effective manner,

In the event the performance is below average or poor the evaluaors should specify reason.

Ham:&ﬁig.ufEunluaturr:C&ﬂl Fl CLuué_Lﬁ \\,ﬂﬂ‘:},

Name & Sig. of Evaluator 2: i T PNL}_O—A* : ﬂ‘@AL

Wame & Sig. of Officer/Instructor;

Ms. . Sowaow. B

I 4~
e
HO incipal
(Name & Signature)

1. Self-Evaluation: State your teaching activities during the past year, summarise the student
evaluation & how you have dealt with their suggestions & make a self-evaluative statement
ghout your teaching .

Fy

|_.‘J

2. Training need for faculty identified based on Training evaluators repart, student feedback
on faculty /instructors and self evaluation report by facultv/instructors by HOD/Principal

3. Training programme suggested by ITOD for the faculty /Tnstructor (if any).

4. Name of training course, In-house/external /seminar attended by faculty/ Instructor with
dursation:

WEIF - 7.1 - 01 - 02 I Oat 2017 Rev -0 Page 20f 3



TRAINING SHT

g PMHAMN
[ - FACULTY EvVAL

UATION FORM

Significant Improvemeni, L] Satis

6. Remark: (Tick Appropriately) :
g Needs further improvement, Ll

factory Improvemens,

Any other remarks (sigge clearly):
ame & Sig. of Evaluator . Date:
Capt A-tlodly WP - g
Sig. of Evaluatar 2: / Date;
rNamt& ig. of Evalustor Mr. N Prrl‘!;ﬂ_i:! '/.6 Eu\t l"]
Name & Sig, of Officer/Instructor: Date:
Ma. 2ol ]1q.
# H‘Dﬂ-"?l'jﬂl:jpﬁ.‘
Name & -sll'Eﬂﬁh'Hrg!
] Frepared by: Head Management Systems Approved by: Chairman
WPIF- 7.1 01 =02 1*" Oct 2017 - Rev -0

Page 3 0f3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

Evaluated Officer's | Instructor’s Name: Mg, Kamal WAadiKoLs

Lecture Time, F : To: On (Darel:
ure Time, From 6L o o ) 16 1{11§:I=|-11‘5‘|‘] ;TT-E:LI-MLQ
Course Name; PSR- P &P IC
Subject / Topic: Compvitiey - M., WoRD
Evaluator's Name: L. E“‘fﬂ:' ¥ 5 30 P w X o 48 Jl':,.fﬂ,“-f

On the scale of | of 5, please indicate the extent to which the faculty meets the teaching criteria
listed below. Please include comments in the column on the right. Attach additional comments as
NECessary,

3= Excellent, 4- Above Average, 3- Average, 2- Below Average, 1- Poor, NA- Not Applicahle

statement of the objectives of the ,-_—l'
session al the beginning or at another g ,

appropriate lime.

2. | Preparation: The faculty was well ,

prepared for the class & with necessary L.t—
materials.

3. Orpanisation: Faculty presented the — -~
material in an organised manner as per s ¥
the plan of instruction. '
4, Clarity: The faculty presented the g C ety
instructional material clearly.
5. E.t'pérﬁ.te: Faculty displa_-,rgd J:}:Fcniﬂ — & ',' T
b in the subject/topic being taught. - - Al
&. Comprehension: The faculty e
periodically checked student L oL & F
understanding and modified teaching —
siratepies as required,
7. Responsiveness: The faculty was e
attentive tw siudent questions & =
comments & provided clear
explanations.
8. | Classroom Management: Faculty
demonstrated effective elassroom L I—
management skills
9, | Respect: The faculty treated all siudents I

WPLF = 7.1 = 01 - 02 1¥7 et 2017 Rev -0 Page | of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

respectiully.

10, | Summation: Faculty carried out the =
summation of lecture / coneluding of _':_u —
practical in an effective manner,

In the event the performance is below average or poor the evaluators should specify reason

MName & Sig, of Evaluator 1 th. V.3, fﬂﬁir. S

MName & Sig. of Evaluator 2; (‘;r&'r P K. Jeant ﬁ&r;_

Name & Sig. of Officer/Instructor; ™Ms. Maoma WA Ko E i.—__-&‘ﬁk’é’

Principal
{Name & Sigrnature)

I. Self-Evaluation: State vour teaching activities during the past year, summarise the student
evaluation & how you have dealt with their suggestions & make a self-evalustive statement
about your teasching

Ceodiex 'l'E_ﬂ,l:J-J:-:f T TS-EW«ﬁ-Kﬂﬂx . oined :‘1'-5;;2_ B4, -

Vo e G T

- Thowfk Enfineetiry subleds 45 BE . ehduds ot
%iﬁndw EV%MEE&J Ckmbu‘r fﬂ'r !‘_j-E‘DL{ Cﬂﬂh"kﬂf)

«L. Training need for faculty identified based on Training evaluators report, student feedback
on faculty finstructors and self evaluation report by faculty/instructors by HO D/Principal

Taewlby +o swnelMvoo YVICT,  NiET Comvac atle n:-.i--:f

'f's';'fn 220y —2018 o 05- CJ‘E-.'—?-;::.\(] :

3. Training programme suggested by HOD for the faculty /Instructor (if any).

b\HET Done 11'. 1'51_} 2ol Yo 0S-05-2-0 u"t )

4. Name of training course, In-house/external fseminar attended by faculty/ Instructor with

duration: -—

WPIF - 7.1 - 01 - 02 1°T Ot 2017 Rev - 1) Page 2 of 3



TRAINING SHIP RAHAMAN
FACULTY EVALUATION FORM

5. Ewvaluation of Effectivencss of training imparted to Faculty/Tnstructor by ANY one :

(HOD/! Principal / Based on student feedback Training Evaluators who identified the
need initially)

E..ch_’%*\"'f{h "t“a'-::nlm‘mﬂgr b
b

6. Remark: (Tick ap ropriately) : = —
Significant Improvement, ] Satisfactory | mprovement,
Needs further improvement, 0 Any other remarks (state clearly):

p ; T ; - , Dute:
Name & Sig_ of Evaluator | C -y 4 FM{- cuj}j te 5_1;:_', = 8 ST .

ame & Sig, of Evaluator 2:

782 (G KR Dows] [P 22 7y 5 9

Name & Sig. of Offi r/lnstructor: Me . Komel "mnhl )¢ g\ |Date: , || q_m},lcl. ,

/ &

HOD
{Name & S.-'Enmuraj
Prepared by: Head Management Systems Approved by: Chairman
(&

WPIF-7.1 -0] -0z 1¥T Oet 2017 Rev.0 Page 3 of 3




TRAINT' ;) SHIP RAHAMAN
STAFF/FACUI | ¥ TRAINI'  EFFECTIVENESS EVALUATION FORM

Name & designation | 1o Weegbe fe Dept. N { o

of participant: Fﬂl;ﬁill !ﬂ"“‘"‘ﬂilhr ggfcﬁ’-ﬂﬂf- Name Ol -

Ref, Training "q,‘.‘l Bl imparied on; ":.?1.] 4 [ —
‘RT A Lis]

ASSESSMEN FTHETR VING BY THE STAFF MEMBER:

A Staff member along with the P | ipal would | s histher enhancement of the knowledge in the
training gained by the Staff mem

The Staff member would rate hin, IF as schievit ; | e knowledge / skills in rting scale 1-5,

1= Hardly Any, 2=Littie, 3=Fair, Good Amous =Excellent Achievement

5. No. | FIELD TO BE EVALU. D POINTS

(4] How much the tmining © ! values 1o v d has it improved the confidence {-i

n How new was the mater 1| lo you 9

03 How were the pF'HEﬁEﬂ‘1h1II'I-d work shap 'j‘)

iz Waould Imlpl_'mu in praci. | i'rnpll.srh:!m.': an and Do you feel more sound é
technically inthe subje '

03 In your Opmion is it w the money 1 i

REMARKS ON SUMMARY CI  IE TRAINI,

|STAFFMEMBER ¥ g ite HOD a— g =
A _@g___ . i b 5

_— -

RTE I

Assessment of the training by HU  for 02 mon:  yith the s@aff member:

The HULY along with the staff me - ser would as. « the achisvement of the kriowledge in the training
wltended
The HOD would rate the staff mi ~ber as schievii - the knowledge /skills in rating scale 1-5

| “Hardly Any, 2=Little, 3-Fairly ~Good Amu « 5=Excellent Achievement

5.Ne. | FIELDTOBEEVALL. D POINTS
] How effectively the tr, :I crowled, ¢ used and how js the confidence OS5
. How did you find the - meriber periing with the training & Ly
i3 Du:l the staff member w1 practical .. |kshups effectively and Do you feel this c l_\_
individual is more sy chnically in . subject
-'14 Was the practical inrd- wtation achic + and O UE
(15 In your Opinion is I:Iai_:- ing piving h thie efTort e

HOD'S REMARKS- ',.l_‘“ﬂ ve !.‘L 'H-h.l-ll-. e --l-:.L— L L q'l "!'Em_. "'-';u__ Y _-_;; I;%n'ﬁ!
4 L] 3 4 - ;;l.l:'h\:"' - "'\l"'f_ BE b =~
;:L%E oy "F‘L— = "1l_l'l:lf'-..-'«.'.-'l.-'l-"‘-.lll‘f'_l1 FFTL'\ 5 {‘ul";""'.j B Vo NN 1 '.'r'T =k, [ :ﬂ. " v

HOD ST | AFFMEMBER W : "
P i

A

OVERALL EVALUATION ¢  AENTS

—_—

issued by Head Manag:e i Svsiems Approved by Chairman




TRAINING SHIP ‘RAHAMAN’ @

Faculty | Visiti ul ATION FOR
Evalusied Officer's Name: ZagT: A - A PRADEAF- €] Faculty [ Visiting Faculty
Lectura Time, From | 5e? To: | EeD . on (Date) |y |6l ri.%:.'._?;ﬂ_

CoussName:  D.Cc. [ Naubtef Sdenie ) Vahid +i11-13) 01|20

Subject / Tapic: _mmﬁﬂj.m_{mj (7y) — ALS o

PART |
(New appointmend- .mmw;ﬂmmmmmmnwfmmmmm

On the scale of 1 of 5, please indicate the extent to which the parson meels ihe teaching criteria listed below. Flease
include commaents in the calumn on the right, Attach addilional comments &8 nacessary.

& Exceflon! 4 Above Average, 3- Average, 2- Below Average, 1- Pogr, NA- Not Applicable
3 ety B
1. | Otyective: The facully made a clear staterment of the

objectives of the session at the beginming of al
anathes Ipmp_'iﬂl'uml_

2 Fﬂpﬂmﬁﬁxmfﬂﬂuﬁrﬂwﬂpﬂﬁﬂdﬁrﬂu
class & with necessary matarials,

1 | Organisation: F;amhr presenied fhe mw in an
organised manner as per he plan of instruchon.

Jrlf Py/ﬂm'ﬂm’

well  pregacel.
faedf mﬁﬂﬂré’h—f

4#.3:-9/ : _

ey gud

YES

4 | Clarity: The faculy presentsd the instructional
material clearty.

5 | Bxpertion: Facully dspiaved sxperise I the
subjscthopic being taught.

& | Comprehengion: The faculy periodically checked
sludent understending and modified  teaching

strategies ag meguined, ¥ o
7. | Responsiveness: The faculty waa attentive fo sludent

questions & comments & provided clear explanations. VE'.._T
. | Glassroom Wanagement. _Faculty _ demonatated .
gFective classroom management Skills ];'g.ﬂf g}qd-ﬁdtétc_&{l
8. | Respect The faculty iraated all tudents respectiully i 'fE:I
30, | Summation: Faculy carted oul the summaticn of | 72
m:mmmﬂpmlhmqﬂﬂ:u L’ }ﬂ!,l‘,! {uwm.rr,‘ﬂ:]'l:df._
manner.

Intha event the perfarmance is balow average of podr the evaluators should specify reason.
Mame & Sig. of Evaluator 1. (PeT - F- kame i

Name & Sig of Evahsator 2 -.['__p':ppj', A . }iu_r'ﬂ ay . |’&_;# i l/
Name & Sig. of Officer. [Aiﬂr_ﬂ'ﬂﬂ-)' ﬂ-ﬁ{?ﬂﬂﬂw Qj____ﬂf":"

For new appointment & Probation Period Evaluation Rernarks by
L A

= N | e
NA | Mﬂ_@?,

WEIF-T.1-01-02 26 Gop MG R 112 Page | 6l2
Prepared by: Head Monagement Systems Approved by; Chairman




PART II: For Regular Faculty

4., Ewvaluation on the basis of trainees’ feedback in part ‘Trainee's Evaluation of the Faculty'.
a) Credit Points earmed {Calculatad in socordance with CIP chackist under ‘Overa Perfarmance & Mgmt.' section).

p—

b} Strength & weakness of faculty identified by tralnees in their feedback:

it Erﬂjl"ﬂ

3. Self-Evaluation: State your teaching sclivites during the past year, summarise he studant evalustion &
haw you have dealt with their suggestions & make 8 self-svaluative stalement about your

teaching’
enting o frndipel o BR-Javing GTPY/ € )
3. Trainin for faculty ldmuﬂllf? based on Training evaluators report, student feedback on faculty
and self-avaluation report by faculty.
MO i

3. Trainlng programma suggested by CIC/Principal for the faculty (if any).

nlene

4. Name of training course, in-houselextemal fseminar attended by faculty with duration:

) ey St Swl d‘mmhﬁ_d‘t g3 e

5. Evaluation of Effectiveness of training imparted to facuity by ANY one : [CIC/Principal, ! Based on
student fesdback Training Evaluators whe identified the need initially)

M)A

6. Remark: (Tick appropriately) : [ significant Improvemant, [] Satisfactory Improvement,
[[] Needs further improvement, [] Any other remarks (state clearly):

M

—

Name & Sig. of Evaluater 1: CaAnT. 14 Kane . M’ Cte 2‘{15":11:7-' .

Name & Sig. of Evaluater 2 Capr. A lluman . b/ I L o

Name & Sig. of Officer/instructor g . (pR). A H&’Mdkﬂ’f el [i'_;:ll.jﬁ

{Name & Signalure)

WIPIF-7.1- (F1-62 26% Sep 2008 Foav= (2 Page 2af 2
Prepired by: Hesd Management Systems Approved by: Chairmim




TRAINING SHIP ‘RAHAMAN' @ ]

F iti UATIO RM
Evaksated Officer's Name: () Ff‘i’ . ﬁjcl.j KLy Er‘?'a:al.tty [ Visiting Faculty
Lecture Time, From | {40 To: €y Q on (Date) 244 (€1 | 2020

CouseName:  Q¢e. (Nauhte] Ceiemce) =T Valid BY) 22)e1]202
Subject / Topic: 1\ Pahy — Eilﬁa'nﬁ F&fmmﬁlmbl‘ yaﬁ@mmw—f_

BART)
{Now appoinirment- af intarview / initlal svaluation- within probation period / requiar faculty evaluation)

On the scale of 1 of 5, please indicate the extent to which ine person meets the t2aching critona listed balow. Please
include comments in the column on the nght, Attach additional comments a3 neceasary.

5 Excellant, 4- Above Averaga, 3- Average, 2- Below Average, 1- Poor, NA- Nol Applicabie

- fosessment by Evsor g Conmens
1. | Otfective: The faculty made a clear statement of the ;
i af the sessien at the baginning at
anather appropriats tme. E 4 » 5‘ e ) oef.
2. | Prepavation: The ‘facully waa well prepared for the
class & with I'Il-ﬂ:ﬂ:lrf materials. 5._- [ .“ fyfd‘ﬂd,gﬁpf ,
"3 | Organisation: Faculty presented the material in an ’ 2
organised manner as per the plan of instruction Lf M({f W’”““J
4. | Claily. The faculty presented the instructional | i =
material ciearly, Y wdl tleas
5 | Expertise: Faculy displayed experiise in the | . | s
subject/topéc being taught. 5 YE?_’
6. | Comprehension: The faculy perodically checked .
student understanding and modified feaching [1/ "L’,-’&‘
| stretegies as required. =
7. | Responsiveness: The faculty was sitantive to student ‘}fﬁ

gueations & commaents & provided clear explanations. !'.:

8 | Clsssoom Management Faculy demonstrated
affective classroom rmanagemant skills r

velf méﬁya# :

8, | Respect: Tha facutty treated all students respectfully. _E__I':_ L,"E-T

10 | Summation. Facully camied out the summation of [k i
jeciure | concluding of practcal in an eflective | £ fed] qum,-.ﬂ:;q?f#f_

mannar,

In the event the performance is below average of poor the evaluators should specify reason.

Name & Sig, of Evaluator 1 fAPT . P- Kame.
Mame & Sig. of Evaluator 2 {:,ﬁ"i;fn -0 I"'-"J'Mm'
Mama & Sig. of Officer: CAPT . @‘a#_gmz :

For naw appointment & Probation Perlod Evaluation Remarks by

S ol | —__G/rg,l_

Principal [TSR
{Name & Signatue}

WPIF-7.1- U1 -02 26% Sep M1% Pey- (52 Pagz 1ol 2
Prepared by: Head Management Systems Approved by: Chairman



PART ll: For Regular Faculty

1. Evaluation on the basis of trainees' feedback In part ‘Tralnes's Evaluation of the Faculty'.
a) Credit Points earned (calowmed in accortance with CIF checkiis! under 'Dvarall Ferformance & Mom ' sechion),

"I'*T-E:-EF}_{'E‘ PI—

b Strength & waakness of faculty identified by trainees in their feadback:

H've.w-u = W .lujr_e_qfﬂ’ Weaknepn —NUL

B‘l’.!j.f,:ld =
2.  Self-Evaluation: Stale your teaching activities during the past year, summarise the student avaluation &

how you have dealt with their suggestons & make & seff-evaluative statement about your
taaching:

Toueing Nan: @roh for BC. Sindenis suggeotinns Aﬂfwﬁdﬁﬂ?ﬁ;‘.

3. Training need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

O L sl s el " il

3, Training programme suggested by CIC/Principal for the faculty (if any).

|
None .
4. Hame of training course, In-house'sxternal iseminar attended by faculty with duration:

S ki) drzuni G (ome day) Q::.[E!’.]El.]___

6. Evaluation of Efectiveness of training imparted to faculty by ANY one : (CIC/Principal, ' Based on
student feedback /Tralning Evaluators who identified the need initially)

MR

6. Ramark: (Tick appropriately] : (] Significant Improvement, [ Satisfactory Improvemant,
] Neads further Improvement, [ Any other remarks (state clearly}:
N A

Wes & 8ig. of Evalistor 1 Lﬂ.:FJLz_P;_IEGf_?rQ-_%% Oete: 244)01]20
Name & Sig. of Evaluator 2 CAPT ™MD Makenc. B Do 34a e

Name & Sig. of OfMcerfinstructor:  ~ Aoy, ﬁ')r-ﬁ'-ﬂ v _@ = B 3Yjmro

WPTP-T 1= il =012 bl Sep 115 Rev= 012 Page 2 0d'1
Pregared by: Head Management Svsterns Approved by: Chairman



TRAINING SHIP ‘RAHAMAN' o

Fa
Evaluatad Officer’s Name: = op'® - k.8 ‘Im"'é’ m'ﬂ/uy [] Visiting Faculty
Lecture Time, Frem 1O 4O To: 40 m:ﬂaﬂ}{}giﬂ_ﬂ‘}.n‘tﬂ

Gﬂumw PEE GLF ...........

BART!
{ initial evaluation- within probation period ! regular & visiting faculty evaluation)

O the scale of 1 of 5, plesse indicate the extent to which the parson meats the teaching critéria isted beiow. Please
ineluds carements in tha column on the right Attach additional commeants as necessary.

5 Exceliznt, 4 Above Average, 3 Average, }Enhwﬂw 1- Poor, NA- Nat Applicable

o, | Chective: Tho Eactily clads ' cHir Wiaianent Of M0 '
mﬂhm;mmhﬂhﬁﬂﬂ T iy .75
| @ncther appropriate bme. o —
2. | Preparation. The facully was well ared for the
£iass & with naceseary masenals. prepa 5 N v oo
e e o e =
’ mmmnﬂ?wmﬂmdlmmm il s YES
4 rc:lﬂlumlhmh presanted the mstructions 5'- -I:'Lfﬁ"‘l"(la f—.‘ﬂ'-'i:ﬂtﬁu‘*"""'[?
§. | Expermise. F displayed expartise in  the
Wﬁm - & Expirt -
8. cmmmim The muﬂr periodically checked |
ungerstanzng modified teacting| S | JEL Q& A
_._mﬂaiﬂ!!.w_rzﬂ_ -
T. mhhﬂyﬂmhw
quéstions & comments & provided clear explanations. | S "‘jE.‘?-
& e e L=
mmmwwmh Lﬂ" G;D'ﬂ‘:q :
9. | Respeck: The faculty ireated all students respectuly. | «— |y £ G
Summation; F cerried out mation of e
1nm1mﬁﬁﬂmﬁﬁnﬂm L\"’ G]rﬂfﬂ~
mianner,

In the avent the parformance is below average or poor the evaluators & reasan,
Mame & Sig. of Evaluator 1: C*—-..p't S ﬁ!},‘f : .
Mame & Sig. of Evalustor 2: LT Pg_ﬁm{: :-TP&HFW‘ ‘W
Name & Sig. of Officertastaucter. C. ot . P. B Jong Tt

iy

Far Probation Pericd Evalustian Remarks by — N A -

i b . — Z}_’,_,_/:’.__




PART li: For Regular / Visiting Faculty

1. Evaluation on the basis of trainees’ feedback In pan ‘Trainee's Evaluation of the Faculty’,
8] Credit Points sa ;mhmwmmwmmwmmm*mm

i 490 owt ')_g S0 . = kAt
mnmamnmmmwhﬂmhﬁmm

5'}_1:-:15_{'11 kﬂun}h'}lﬁf tw.,T,rc-r-t-ﬂ._t: —\n.c_‘-w—% Ekn."!\i‘ 3
Adenlantnn s ™NTL i —

- 3 M—lnhuﬂmr Ewmwummnpﬂmr summarise the student evaluation &
how you have dealt with their suggestions & make @ self-svaluative statement about your
teaching,

Tencbing G 4 BSe(¥9)., Conbinued Inupowvemest on SKil)s

i)
3. Tralning need for faculty identified based on Training evaluators report, student feedback on faculty /
instructors and self-evaluation report by faculty,

— s g N - === e =

3. Training programme suggested by HOD for the faculty (I any). ;

4, lemu-l IH In-hum s r faculty with duration:
hﬂ!e:.) - %Mﬂ
_f'zrffr‘md-i f;ﬂ—‘"r ﬂff*‘%&{_'- ﬁvﬂwﬂm ol a8 L2f0

5. mmmmmﬂmlmmmﬂmﬁnmrmmnu (HOD! Principal /
Based on student feedback Mraining Evaluators who identified the noed inftially)

6. Remark: (Tick appropriately) : (] Significant Improvement, [ hm-mw hpmmnt.
LI Needs further improvement, (] Any other remarks {state clearly):

e PaA =

el I —— l#-,-""'--. e —

I

= e &EJﬂqu_

e e 8

. Mame & 3ig. of Evaluator 1 F“t’:‘: 5 =) R{:‘

Name & Sig. of Evalustor 22 s QR&TH. Iﬁﬁ"ﬁﬁ\f N
Hame & Sig of Officerinstnuctor Copt - P. 2. Joag




in ; TRAINING SHIP ‘RAHAMAN’

F L ON FOR
Evaluated Officer's / Instructor's Name: CAPT- A - AsH LA

W O30 b : i
Lecture Tims. From 24 e 101y 70 1DD0 on(Date) Ll e 2019 VEGUL 2% ot 2ed0

Course Name acxe
Subject f Topic: &3 (s, S EYEM =
Evaluator's Name. 1 AT [ WRAINE Z.CplT. oL MBYARE

On tha scate of 1 of 5, pleass indcate the extent Lo which the faculty mests the teaching criteria listed below. Please
include comments in the column on the right Attach additional commenis a5 NECESEATY,

5. Exceftmt, 4 Above Average, 3- Average, - Balow Averages, 1- Poor, NA- Not Applicable

SL1 assessment by Evalustor Rating | Comments
1. | Otjective: Tha faculy made 8 ciear
satamenl of the objectives of the
session &t the beginning or 8t andther
_appropriae yme. :
2. | Prepacation: The facully wes wel
prepared for the class & with necessary
matarials. .. ;
3 | Orgamisation; Facully presenied 1na
material in an arganised mManner 85 per
| me.plen of ANV R .

4 | Clasty: The facully presented the
nstructional material clesrly

O LT3 ES c =

=

e A ¢ E-—l:"i Sy

Y ~

Tl =

Wi i;-““"l [ i gy L

5 'Eﬁéfﬂaﬁﬂlw :i:q:iayau eapertics
in the subjecttopsc being taught I"t u.l = L

& | Gomprehansion: The fasulty pariodially o
checkad  student  understanding and 2
medified  teaching  ctategies  as “*’%‘I\'ﬁw—:} ST L 8 e T
| required. : .
7. | Rasponshvaness;  The facully was
attenfve o student questions & - o (=
commerts & provided ~ clear "-;:
explanabions. = e
8 | Classroom  Managemaont  Facuity
demonsirated  effectve  classoom | | [ ML LT b
Y

_rmnna_n'_lant shills

o | Ruspect The facully Ieaied 3l
studenis respectiully.

10. Eﬁmmaﬂu& Faculty camisd oul he
surnmation of leclure | coacluding af
practcal in an effecive manne.

'I‘_|'-

WL Cars (D £P

Iry the evert the performance is below average or poor {he evalugtors should specify reason,

(MName & Sighatura)
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1. Seif-Evaluation: State your teacheng actiities during the past year, Summarnss the student evaksaton &
how you have daall with their suggestions & make a sell-evaluative giatemant about your
teaching

Panched Vi e Yo fpalien wodondondi

B ADENe, o e G YE Y -

2. Training need for faculty identified basaed on Training evaluaiors report, student feedback on faculty
linstructors and sell evaluation report by facultyl/instructors by HODIPrincipal

e \NAYE

3. Training programme suggested by HOD for the faculty Mnatructor (if any).

£ N

4  Mame of training course, In-houselextemal fseminar attended by faculty/ Instructor with duration:

Ty DR MR : , s

£  Evaluation of EMectiveness of training imparied 10 Faculty/instructor by ANY one : (HOLY Principal
| Based on student feadback [Training Evaluators who |dentified the need initially)

s R

& Remark: (Tick appropriately) - [l significant Improvement, [ Satisfactory Improvement,
[7] Meeds further improvement, [ Any other remarks (state clearly):

N ;. N S e .

: . ¥4
Wame & Sig of Evaluator 1 ERYS § wime \\5‘( ‘_,,_""“ Date 24 "HEL1aild

Mame & Sig. of Evausior 2 (L RET O MPRAnE B Date 2% DL Tan®

Narmie & Sig, of Officerfinstructor: LR §7- B fop A i M\ﬁb Date: 214" DL oD

]
s
HODPrihcpal
(Name & Sgnalura)

Prepared by: Head Management Systems Approved by: Chairman
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TRAINING SHIP ‘RAHAMAN' @

culty / Visi acul ALUATION FOEM
Evaluated Officer's Name; CapT- ﬂ‘j Kamne E’Fuuly [ Visiting Faculty
LectreTime, From 1660 T |60 on{Due) 23 jor|3e90
Course MName: E 'I['Lﬂll!ﬁfi‘.‘l! E'E.Lﬂllﬂ} -W Vd.lfd -H”fﬂ.ﬂ.iﬂ”]{ﬂ

Subject | Topic: &*FFJ%_WT A%m;‘;m_ﬁﬂ_a.wmng 4
PART|

{New appointmant- af intarviaw / inithal evaluation- within probation period / reguiar faculty evaluation]

On the scale of 1 of 5, please indicale the extent 1o which the persan mesis the teaching criteria listed balas. Pleasa
inciude commants in the eoiumn on the nght. Attach additional comments 83 Necessary.

& Exoeliant, 4- Ahove Average, 3- Average, 2- Below Average, 1- Poor, NA- Nol Applicabie

1, | Objsciive The faculty made a clear staternent of the

e e s R B o
3 | Prepamtion: The faculty was well prepared for ihe p’
mill_orgaried.

class & wilh nocessary materials.
L
el] Cleas

&l

4 | Orgamization: Faculty présented the material In an
prganised manner as per the plan ol ingtruction.

4 | Claity: The facully presented the instructional
malerial clearly.

5 | Expertise: Faculy displayed expertise in the
subljectitopic being faught.

& | Gamprahension; The facully _periodically checked

i
=
P
5
chlent  understanding and modified  teaching g’- ‘}ffE.‘!'
1
1
&

siratepies &3 renquired.
Groeg

7. | Responsiveness: The facuity was attentive ta studant
guestions & comments & provided clear axplanations.
el ﬂﬂﬂ-ﬂﬁ{’-ﬂf .
YEeC |
10, | Summation: Faculty camed oul the summation of | x
lecture | corcluding of practicel in @n effective | L7 ‘[,\ﬂflf _ﬂm,w_gﬂ

ITIEmreT,

B | Clsssoom Mansgement Facully demenstrated
affective cassioom management skills

] Hﬂ.l;lmt The taculty treated sl students respectiully.

in the event the performance is below average o poar the evaluators should spacily reason.

Mame & Sig. of Evaluator 1. I':ﬂ{"'l_ M- .Wﬂﬁaﬂf :%
Name & Sig. of Evaluatar 2: CaeT - E"}M Eymar e &

Mame & Sig, of Officer Lapet - P- Kgﬂ_\éﬁ&.ﬁ%’
For new appointment & Probation Period Evaluation Remarksby R - ¢
N/ . — (o
| i Prncipdl, TSR
(Name & Signature)
WPIF-T.1- 01-02 26" Sep 2019 - 02 Page 1 of2

Prepared by: Head Management Systcms Approved by: Chairman




PART II: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee's Evaluation of the Faculty”,
a) Credit Points sarned (calcufafed in accordance witl CIP checkifst under ‘Cwerall Perfammance & Mgmt.' sectian).

4833/) 50 _ e

bj Strength & weakness of faculty Identified by trainees in thelr feedback:

2. Seif-Evaluation: State your teaching activities during the past year, summarise the studant evaluaticn &

how you have dealt with their suggestions & make & self-evaluative statement about your
teaching:

Taning MarLase) Suip Mot | B | B oy (¢ (1)
3. Tralning for faculty identified based on Tralning evaluators report, student feedback on faculty
and self-evaluation report by faculty.

Me

3. Tralning programme suggested by CIC/Principal for the faculty (if any).

i
nene-

4, Name of training course, !nh;:uu-?fﬂﬂumul !seminar attended by faculty with duration:
L]
~Soja Ned) .ﬁmmnﬁ__ﬁl Aaé})_hﬂle ———

£, Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback [Training Evaluators who identified the need Initially)

KA

. Remark: (Tick appropriately) : (] Significant Improvement, [ | Satisfactory Improvement,
[] Needs further improvement, [] Any other remarks (state clearly):

L .
Name & Sig. of Evaluator 1. mpfi D Makans . Cate: H[m lm
Name & Sig. of Evaluator 2- Leer- Phowy kwramanr Date:  23)e1) w030
Hame & Sig. of Officerinstructor: C.aPT. ;::}L -;ﬂ@ﬂ-f_ . Ao Dake E—E]‘ o] sezo
Principal, JSR
(Name & Sigiateie)
WPIF-1.1- 0102 2P Lep WG Rev- 12 Tage 2 al 2

Prepared by: Head Management Systems Approved by Chairman




TRAINING SHIP ‘RAHAMAN' @

Fa ting Faculty EVALU N FOR
Evaluated Officers Name: (R #7 m-D-Malane E"f:wlty O Visiling Facusty
Lectwe Tme,From  pg3p T |630 on(Dats) 22let] 2020
Course Name: R .c¢. ( pauhtal Luemte) M valid &l -—&L!nll IE.-:JH

Subject (Topke:  py-Aach{ FY) - ,ﬁhzuaﬂ_ﬂ\ ijLSj‘a.bL_L_tiBm_‘:_

{Mew appointment- af Infarviow ! initial evalration- In'ﬂth probation period / regular faculty evaluation)

On the scale of 1 of §, pleasa indicaie the extant to which the person mests the teaching oriteria listed balow. Please
include comments in the column on the right. Attach additicnal commants as nacessany

5- Excefent, 4- Above Averags, 3- Average, ﬂ-Eﬂi‘m!'Ammgﬂ 1- Poor, NA- Not Applicable

5 AssessmentbyEvaliator | Rating Comments
1. | Objoctive; The faculty made a clear statement of tha
objectivez of the session at the beginning or al Ll {;?mf/
anuﬁhnppmprﬂa fima
2 | Fronaraticrr The faculty was well prepared for the
nlu:nu& wilh ngcessany mmzﬂu. ";. ﬁ—u'ﬂf‘ P’({,ﬂ#ﬂ/
3. | Crganisation: Facully prese ented the material i an e
prganised mannes a5 pH'tl‘!rI: plan of instroction. II_, .I{""'B’U rﬂ,r_{ﬂgaf
4 | Clamty: The facully presented he instuctonal | ; =
materis clearty. Y hell leer
T E:rpmﬂm mer d_i;ﬁl;yﬂ experfise in  the : -
subljecttopic being taught. € }'Ej
§. | Comprehension. The faculty pericdically checked =
studernd understanding and modified  ieaching L’ 'ﬂ:’]'
strategies as required a _\
7. | Responstvenass: Tha facully was attentive to student
questions & comments & provided clear explanasors. E’_ I.'cfﬂ'f;'ffj
4 | Classroom Manegement; Faculty demonsirated ==
efective dassreom management :I:E'ia Li I»"[‘.ff mmwaﬁf# :
5. | Respect: The faculty reated sl students respectfully. c _ vt '
10, | Summation: Fecully caried oul the summaticn of o j == |
lecture | concuding of practical in an efiectve f_'; fell fummgnied
manner. S e e

in the event fhe performancs & below average or poor the evaluators should ecify reason,
Hame & Sy o Exnlamir: 1: (ePT: thay kumagy é/"
Mame & Sig. of Evaluator 2: Cepy . - Kane w&f

Mame & Sig of Officer: caor - [reD. Majgane S
Far new apoointment & Probation Period Evaluation Remarks by

RSN T | ¥ fi“""'_

Pmupu TSR
{Mama & Sgnatung)

WIIF-T,1- 0102 26 Sep 2014 Rev= (12 Puge 1 of 2
Prepared by: Head Management Systems Approved by: Chaimmn



PART II: For Regular Faculty

1. Evaluation on the basis of trainees’ feedback in part ‘Trainee's Evaluation of the Faculty”.
a) Credit Points eamed {caiculaied i accomance with CIP checkist under ‘Overall Parfarmance & Mgm,' sectan),
Y313 /50
b} Strength & weakness of faculty identified by trainees in their feedback:

_yi;cfgtk— ExPenente . |araumen — Nene . -

,B-L(.Llfll_‘l_“l [ . e sl B

3. Sel-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with thekr suggestions & make a seff-evaluative statemant about your
teaching:

Teicing Nav. Btk for Py VICE [ Fyfcy LCTW er TY .

3. Training need for facuity identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by facuity.

nNo 1 -

3. Training programme suggested by CIC/Principal for the faculty (if any).

A None -
4. Name of training course, In-house/external /geminar attended by faculty with duration:

) 14 e deill hanmg lGowote at-TIF

) 1l NRBL Trer deasm uitit - e

5 Evaluation of Effectiveness of training imparted to faculty by ANY one : {CIC/Principal, | Based on
student feedback /Training Evaluators who identified the need Initially)

MA

6. Remark: (Tick appropriately) : [] Significant Imprevement, [} Satisfactory Improvement,
[] Needs further improvement, [] Any other remarks (state clearly):

N &

Neme & Sig, of Bvaiuator 1. (ppr. ) LUInaT Lg,_ R it 7 L [ [

st emnss 1 ggeofbgnd NPL . sdejse

Neme & Sig. of Offcerinatructor: 3.6 1 . g1\ ) thakame, B D= _’.?Hﬂr’m
LA

(hame & Shgrature)

WRIF-7.1- 0102 26" Gep 219 Reev= 02 Pape 2 02
Prepared Iy Head MManagement Syasems Approved by Chairman



TRAINING SHIP ‘RAHAMAN’
Faculty EVALUAT

Evaluated Officer’s Name: M ¢. Chike L:.H{,. Mﬁﬂ D*F'SELI:, [ Visiting Faculty

Lecwre Tme, From |50 To gD i IEJEHEEEP
Coursatame: @S¢, (audital Stipmre) £ Valid Hll 23)01]202)
Subfect Tople:  Enalith, Lanmmumiation = = Lomfrthengion

T

{New appointment- af infarview / initial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 4, please indicate the extent 0 which the person meets the teaching criteria listed below. Flease
include commenis in the column on the righl. Attach additional comments as necessary,

& Excellert, 4 Above Averape, 3- Aversge, 2- Below Average, 1- Poor, NA- Not Applicable

AN S
1, | Objectve: The faculty made & clear staternent of the
objectives of the sesson at the baginning or at E,'lr‘f.'” {#ﬁ‘ﬂr’f’

.....

2. | Propaation: The hmltr was wall pmp:u-d for the
clags & with nacessan materials.

gree
welf {?‘m Erf_qr’

3. | Ovgarmsabon Fam!it]' -plmntud the material In an
organized manner as per the plan of instruction,

4 | Clanfy: The faculty presented the Instructional
mumﬁnlﬁmrlr

6. | Experise: Faculy displayed expertise in the
subjectfopic belng taught,

ol f(ﬂﬁf
B | Comprefrension: The faculty perodically checked

E?Gm".f’mf
student undarstanding and modified teaching

;I_:rm & required. F— é ! i

7. H‘&m&?ﬁm&rﬂufﬂuhwrmﬂﬂu&mm&am ﬁ"-“f

questions & comments & provided claar explanations. L!
B | Ch Management. Fa demonstrated | -
m“ﬁnm mmg-umnrwlh g bl ﬂ?ﬂﬂ(gf Q/

0. | Respect- The faculty treated all shudants respecully.

leciere | concluding of practical in an effactive

10, | Summation: Faculty caried oul the summaton of .f?/ [ é?ﬂ
I.'-If &

TIAnneEr,

In the event the perfarmance iz below aversge or poor the avaluators specify reason,
Name & Sig. of Evaiualor 1: LAPT . ¥ kKane. \?\tﬁ/
Name & Sig. of Evaiuator 2: Lapr: Ppas) kumaer @_
Narme & Sig, of Officer M. Charlovte famun Pomse

For new appointment & Probation Peried Evaluation Remarks Dy

— —

NA &J/ f —
o anﬁw{mn
(Mame & Signatura)
WEFIF-7.1- 0102 apth Bpp 2009 Hev- 3 Page 1 al 2

Prepared by Head Management Sysiems Appreved by Chalnmian



PART ll;: For Regular Faculty

1. Evaluation on the basis of tralnees’ feedback in par Trainee's Evaluation of the Faculty'.
a) Gredit Points earned {cafcutaled in acoomance with CiF checkllst under ‘Overall Parformance & Mg, section;,

_ 4bq3j0 - =

b} Strength & weakness of faculty Identified by trainees in their feadback:

_.Qi-;ma}};; = F'JﬂI?Fﬂ'IFMF e lvraenen = Nane:
- E‘lm.le:ﬂ; 3

— Simeent

1. Self-Evaluation: Siate your teaching activities during the past year, summarisa the studant evaluation &
how you have dealt with their suggestions & make & self-evaiuative statement about your
feaching

Taking Gyith lechoe. frr B4c[one | GP Shdenks .

3. Tralning feed for facully identified based on Training evaluators repor, student feedback on faculty
and self-evaluation report by faculty.

MO

3. Tralning programme suggested by CIC/Principal for the faculty (if any).

Meome

4,  MHame of training course, In-house/external lseminar attended by faculty with duration:

() TTF el ped Mr:h[l..q? (4 daga) by JTF NOLT { Frvr
3_cﬂ¢.4_m¢r_§¢ n17g ( 1day) by Tog

Evaluation of Effectiveness of training imparted to faculty by ANY one : (CIC/Principal, / Based on
student feedback Mraining Evaluators who identified the need Initially)

_ MN#A =

6. Ramark: (Tick appropriately) : [] Significant Improvement, [ Satisfactory Improvement,
[] Needs further Improvement, [ Any other remarks (state clearly):

N/ N R S
MName & Sig. of Evaluator 1: LHT F m{._, Date: jﬂrhﬂﬂ*
Name & Sig. of Evaluator 2 :EE[ ﬂ_)a,..? t,m,_q,_.-{ . Date: _,_t:lt 3038
Mame & Sig. of Officer/instructor: T A W Date: 9 Joy| 2630
_fﬁ’ o=
Principald TSR
{Name & Signalura)
WPIF-7.1- 0107 26 Sep 2009 Rev. 02 Page20f}

Prepored by: Head Manngement Sysiems Approved by: Chairman




TRAINING SHIP ‘RAHAMAN'
F [ Vis ul ATIO RM

Eveluated Officer's Hame: MT ﬂhﬂﬂnﬂmd'ﬂp Mﬂ__ﬂ_ﬁj E"ﬁ:ully O wisiling Facuity
Lecture Time, From | 3y & To  |4y@ an (Date) €01 )2020

Course Name:  [.¢¢. | plauhicod Lidemee ) C_L- s o | \nlid 4l -r‘lﬁ‘:i#ﬂ J2024
Subject / Tople:  p) AW pn @it — Simf;.m_t‘ Yo, vade s -
ART

[Naw appointment- at interview / fnitial evaluation- within probation period / regular faculty evaluation)

On the scale of 1 of 5, pleass indicate the extent 1o which the person meets ihe teaching criteria listed below. Please
inchude comments in the column on the right. Afiach additicnal comments as necessary.

5. Excellent. 4- Above Average. 3- Average, 2- Below Average, T- Foor, NA- Not Apprlicabile
Sl

No  Assessmont by Evaluator ‘Rating Comments
1. | Objective: The faculty made B clear stajermant of the
objectives of the session ol the beglnning or a f.gaf
anwurlpgmpﬂﬂtaﬁmp_ Zl kﬁ” {‘ -

2 | Prepaation. The faculty was waol prapared for the

ciass & with necessary materals, "i;-' j"u-f-“ Frff.:i'w{'
: !

"3 | Organisation: Faculty presented the material in an
peganised manner @ per the plan of mskmuckon. Z{ .J'MEH _ "ﬂ'-ﬁ:‘fl -
"4, | Clarty: The faculty presented the nstructional s N = e
material claarly, q Clear
5 | Epertive: Faculty displayed expedtise in the |
subjectiopic being faught (—} Yer
& | Comprehension: The facully periodically checked
sudant  understanding &nd modified  fesching g’ }-’g{
-J!.n:n!aglunu_wqwimd. ) =
7. | Responsiveness: The faculty was attenfive 1o studant EI
qwum&wma&mﬂdﬂaa:ﬂﬂuﬂm. Llr }! 2

B m_mnm&mmr. Famitr demonainated
effactive classroam management skills Lf

poelf ﬁ?ﬁfﬂfjff{

5. | Respeer: The facully reated all students respactiully. j,_ Yot

ye
In the event the performancs is below average or poor the evaluators should specify reason

Name & Sig. of Evaluatar 1. Lot - @ﬂv‘j_ k. U
Name & Sig. of Evalsator 2 ms. ¢ m _ —
Mame & Sig, of Officer; M. Dhaaan M%} ; @)

For new appointment & Probation Period Evaluation Remarks by

M A e

10, Swnmatl'm Fasulty ‘camied oul the summation of
lecture | conchsding of practical in an effective L{
marnnar,

WFEF-7.1- 01-02 6™ Sep 2014 Reve 12 Page 1 of 2
Prepared by: Heud Manngestert Systems Approved by: Choirman



PART Il: For Regular Faculty

Evaluation on the basis of trainees’ feedback in part ‘Trainee's Evaluation of the Faculty’.
a) Credit Points earned (caicualed in sccordance with CIF checkiis! under 'Overall Performance & Mgmt.' section).

4889 ) cv S

b} Strength & weakness of faculty identifisd by trainees in their feedback:

: — |y _[E.F.Iq‘:,,f okery Wiraenen —NIL
G gt |

. Self-Evaluetion: State your teeching activities during the past year, summarise the student evaluation &

Emy_w have dealt with their suggestions & make & self-evalualive stalement about your
ing:
Teaching Matky for Bei-(re) € NS .

Training for faculty identiffied based on Training evaluators report, student feedback on facully
and self-evaluation report by facuity.

N =

Training programme suggested by CICPrincipal for the faculty [if any).

MNene

Nama ﬂirlll'ﬂng course, In-houselexternal /seminar attended by faculty with duration:

_ Neme | A‘fﬂ Sopt Leil! dﬁ’r.imn%?._h T

Evaluation of Effectiveness of training Imparted to faculty by ANY one : (CIC/Principal, | Based on
student feedback /Training Evaluators who identified the need initially)

MR -

Remark: (Tick appropriately) : (] Significant Improvement, [ Satisfactory Improvement,
L] Needs further improvement, [] Any other remarks (state clearly):
N /g

Nemea.sig. ofEvakeir . (9. oy pumar @’/ ose 9.cloi|aeno

Hame & Sig. of Evaluator 2: i‘ﬂs 'E L{hwm mﬂmﬂﬂ“ Data: 'L_th!'j.ﬂlﬂ

Name & Sig. of Officariinstructor: g o DMW d,m G)E’?"J-C\‘j_@ 2 e1|20%0
e

Principal TSR
{Name & Signaturs)

WRIF-7,1- 0142 3* Sep 2119 Rev- (12 Page 3 of
Prepared by: Head Management Systems Approved by Chairman




TRAINING SHIP ‘RAHAMAN' o9 |
&
2

Faculty / Vieiting Faculty EVALUATION FORM ‘

Evaluated Officer's Name P,q RA(r ,-"1 GRIHATR | E"'Fa-:us:,.- [ Vismng Faculty
Lectwre Tme From | £ 0 (5 Te ||pb& an Q) H:*/ JM’EE!IE-‘;
Courge Name: ROSE . ’l"&'!ril.;"f il nﬁjﬁ’ﬂ‘”ﬂﬂ?

Subject | Topic: E?M?A'E} FunnamETAL %WHPLE

PAAT 1
(New appointments ai interview | initial evalustion: within probation period / regular facilty evatustion)

Cin the scale of 1 of 5. please indicate the éxdent o which (he pErson miegts the teRching cilena Siec Deiow  Please '
| include commerts n the column ¢n fhe right: Allach dailional Commente 38 NECEssary |

| 5 Excelledt 4- Above Average 3 Avempn, 2- Beiow Average, - Poor, NA- Not Applicatile

E:; Azseisman by Evakiaion Rating Commenis |

1. | Ohfective: The facully made & clear slatement el the

| ancther appropriate time: _
3 | Prepasstion: The faculty was well propared for the
class & wilh recessary mMalEnas
. 5 Well }WM‘&*ui
3 | Drmarization: Faculty presenied the malena: in gn | 5
miganiskd mannes as per the plan of insirecton | { ] ) ‘J
| = . el CXganise
/

4 | Clamfy.  The facully presenied e imstructional |
ralerial cheary 5

1
£ | Erperfise:  Facully dieplayed esperdisg 0 the |
sibjectiopie being taught 5

V’Ey E?s:—r_d’ FYF-'EI"""?&'!'-"L'-E'-TL
lE;-’{,effmf {'..E-an-fl‘-«Eu.u..s.rML

¢ | Compeetiension: The feculty periodically checked |
student understanding  ang  modfed  feaching 5 J
shategies B8 ret it | ﬁfIi'] E:-:J,EE 1'.J'I-$£-

2 | Arsponsiveness: The laculty was stentive to studen |
guestions & comments & provided Clear explanatlons Lf‘

ll/::»? c?ﬂdi ‘fd-:,]p.-*ﬂSi' eSS

0 | Cleseromm  Masagertenl! Facuﬁy dﬂ-rnunshalcﬂ.

10 | Summation: Faculty caried out the summation of

o | Bespect The laculty reated ail students respectlully, |
5 01l studests f“,[_‘?g',,) rpﬁf.!e:fﬁ.‘

in he evert the perfarmanite is below sverage or poor the evelustors should specify re@’_,"
Marre & Sig.-of Evalushor 1! E--&fr E-) 5 t’ﬂ-ﬂh - o .
Marme & Sig. of Evalualer 2. [?_.H‘F'r' A Pt At A
Mame & Sig of Officer PARAL AnineR] Pl_'pﬂt"_lj;"- 5
= N

Farnew Bppointment & Frobation Pencd Evsluation Remarks by

{hamme & Sgrshan |

. [
thectves of 1he segsion @ the beginning or a8
& g 5 ﬁimf _'S-f?d-:'nmﬂj* ff:. e FE'J"E{IH;'L

epctive classroom managemen shills 5 . J |
. ;—;L.ull & Closgrenm) mMa n'n:l-rbf_

h

ectute | concluding of practical in an eflecive | 5
manner. E--FF::J[PLE &mm*ﬁ' f‘; .ﬁi_ Hf_

L Sl o B 26 Sep 1019 Hew- 12 Paget b sk 2
Trepared by Head Muragement Sy sEcms Apgrirved by O habrman



FPART II: For Regular Faculty

Evaluation on 1he basis of irainees’ feedback in pant ‘Trainee’'s Evaluation af the Facully'.
a) Credit Points eamed |caiulsted i sccordance with CIF checkist unoer Dverall Performance & Mgmi ‘setion),

44

k) Strength & weakness of faculty identified by trainees in their feedbach:

H'M'MJE:-f e Cipeninte V&ﬁ 1' k’w'}ngjﬁ bl
Me Hyead 53— Ew;:r:;bumud Pacheally 2 in "J'kl-ﬂﬂ}
an‘mf .l‘!ﬁ{luz.j ﬁ"i-L-IL'h-E-ﬂ

Z. Sell-Evaluation: Stale your ieaching acliviles during ihe past YEar, summarnse the-student evaiualion &
Frcit yond Mde e desll wilh ther suggestions & mare & sef-evalualive staement about eI

teaching

Ed’tlf]"-aﬂdi 'ﬂ\f__ A&I{F&'Luh.-'i ‘R’ﬁfé&! ‘? ﬂﬂ‘{-qrﬂ.ﬁi % -ﬂhﬂf: "\.ﬁd{s.-.r ‘H-.'!:.-n.
ining l'l.r;liu.;ln

1 Trieining need far faculty dentified based an Tra Bpor, sludm I-u-d l;.m,-_lu an fagulty

and £ olf-evaluation report I:|||I Fac ull'?.l.

3. Training progremme suggested by CIC/Principal for the faculty {if any).

—

4  Name ef training course, In-houselexternal iseminar attended by faculty with duration:

—

5. Evaluation of Effectiveness of training imparted 1o facully by ANY one : [CIC/Frincipal, | Baseéd on
sludent feedback Mraining Evaluators who dentified the need Initially)

6. Remark: (Tick appropriately) : L] Slgnificant Improvement, [ Satisfactory Impravemsent,
[ Meeds further improvement, [] Any other remarke {state cleariy):

1 s Lo

hisme & Sig of Evelusion 1 Cﬂ’i—’]" P 5 ,Dﬂ-"ﬂb&k‘.‘ﬁlﬂ- o Ciate rg/JﬂﬂJJ-Elﬂ
Name & Sig. of Evalustor 2; G;H;r A : rﬂ]'.fm,q.ﬂ”.ﬁ__ s f'-IFIEIJEﬂ}?ﬂm '

Name & Sig. of Officer/irstrecion A\ Date yf B
Parrtc fainen) P"’)ﬂ‘"h’" Qc fff Jo2e

- - - l- .‘-ﬂ-r'.--.
; Princgal, TSR
(hane & Signefure)
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TRAINING SHIP ‘RAHAMAN’
| Visi ulty EV TION FORM

Evalysted Officer's Name: Mg T“"lim‘rﬂm lonawanc OFacuty [ Visiing Faculty

Leciure Time, From | Sco To: L&,_[_"D on (Date) o) I?'!“EEE A

Coursa Nama: Bt {..N.}.':"H ¢ol ,g_q_‘gm;_g !I_’P-‘;,f _t_‘l-l"n.[fi::[__ﬁ'l? :jgjm #"EH
Subject I Topic: NP E = ek, emerdy) | Praes’ A Lireid <4 S SE

PART |
{Now appointment- at intarview / Initial evaluation- within probation period / regular faculty evaluation)

On the scala of 1 of 5, please ndcate the extant 1o which the person meels the teaching criteria listed below. Please
inciude comments in the column on the right. Attach additional commenta as necessary.

5 Excallont, 4- Above Average, 3- Avarage, 2- Below Average, 1- Poor, NA- Not Applicable
i Assossment by Evaliator Rating Comprents.
1. | Objective: The faculty made a clear staterent of the
chjectives of the session at the beginning or al
anoiher appropriate time. |

2 | Preparation: The laculty was well prepared for
class & with necessary materials.

hell ¢ ! ﬂff’_ﬁ:%:{}.’lﬁ—

foetf Prtfgoc,{

Organization: Faculty presented the material n an

&
i 3
3
organised manner as per the plan of instruction. _r }"E
4 | Clarly: The senled the instructional ==
mﬂdm“m pre ngiruciiona ( MH ‘L’:f-f-"r'ﬂ"
e e e T B
subjecytopic beng taught. ' L‘ l}I e
5 | Comprehension. The facully perodically checkad ' h
studen! understanding and madified leaching | (- y;:; v
gtralagies as required _ e ; = s
7. | Responsiveness: The facully wae attentive to student 5”'
quastions & comments & provided clear axplanalicng, Cyﬂd’ff
B, | Classroom Management; Faculty demonsirated h
effective classroom management skills _r‘ ‘I-/ e
9. | Respsct The feculty raated af students respactilly l'f '?_ =
|

10. | summation. Feculty camied out the summation of
lecture ! concluding of practical in an effacive

maAnner, :f el

In the event the performance is below averaga or poor the @valuators should specify reason

Mame & Sig. of Evaluator 1 (a0 - ﬁ,:!.ﬁfj_lﬁ-&hﬂ"r _@,’—‘
Mame & Sig. of Evaluator 2: M. Shalham K p}-,qur_f

Name & Sig. of Officer Mg, Mamithe {onavame.
Far new appointment & Probation Pericd Evatuation Remarks by
A

(Mame & Signafure)
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PART II: For Regular Faculty

1. Evaluation on the basis of trainees’ feadback in part ‘Traines's Evaluation of the Faculty’,
a) Crodit Points earned (caiculated In sccondance aith CIP checkiis! under Ovarall Performance & Mot * seclion),

43, 51}@ ) w
b} Strength & Wa.ltnusnl'fmdty Identifled by tralnees In their fesdback:

Shergig — Expernenced _lacalenen - i
vta&dmma‘"_ .

Z. Self-Evaluation: State yeur teaching activities during the past yaar, summarse the sludent evaluation &
how you have dealt with their Euggesticns & make a seli-evaluative staterment about your

teaching:
Jma;_:a_ﬁhgﬁu o s (gaf) £ DS
1. Tralning need for faculty identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

Mo . .

3. Training programme suggested by CICiPrincipal for the faculty (if any).

M.

4. Name of tralning course, In-housalexternal iseminar altended bk' faculty with duration;

i :&-Eﬂa..t._i_dn-j_?&t Skill _dla"ﬂ!'h.i.% 1:5\_7{.‘_-’—; == 1S

5. Evaluation of Effectiveness of training Imparted to faculty by ANY one : (CIC/Principal, ! Based on
student feedback Training Evaluators who identifled the nesd initially)

NA

6. Remark: (Tick appropriately) : [ Significant Improvement, ] Satisfactory Improvement,
] Needs further improvement, [] Any other remarks (state elaarly):

_ Ni —

Name & Sig. of Evaluator 1- @j?T_‘_HTG—ﬂ__ ¥umnar @r Date: iﬁlﬂ_!@
Name & Sig. of Evaluator 2 M. Shatapk Phmde o 09 lotheso
Name & Sig. of Officeninstructor- @m Iﬂﬂﬂw_",’:ﬁ}ma: a9\ | 10
L 4=

TF'r-j.nnlr.'l:ul. =R
{Name & Signaurs)
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TRAINING SHIP 'RAHAMAN' :
Facul iting F. ALU N FO

Evaluated Otficers Name: My, Shashamk Phonde T Faculty [ Visiting Faculty

Lecture Time, From | DY T ||y on(Date) 2col|202e

Course Name: B. ¢ [ pawh ted Seienee) ":L‘I' . "-‘EL'J 1l 2y (ot (2604

Subject/Topic. N auhital _?h.ﬁdl'ﬁ.ﬁgkﬂnﬂluf_ﬂqﬁ_“l clibherenginher
P

PARTI
{Naw appointment- at interview / initial evaluation- within probation period / regular facuity evaluation)

On the scate of 1 of 5, please indicate the extent jo which the person meets the teaching criteria listed below. Please
include comments in the column on the right. Atlech additional comments &3 necassary,

& Exceflont. 4- Above Average, 3- Average, 2- Below Average, 1- Poar, NA- Mot Applicable

1. | Onjective: The faculty mm-duﬂr:tdlunﬁ:ﬂnlma
bjectives of the session &l the beginning or al
e 5 bell ¢lear
2. | Preparabion; The i Ity was wall prepared for the
class & with nm:uE matarials. Lf Lol 4 Pﬁ?ﬁﬂfff
"3 | Orpanisation: Faculty presented the material in an i ==t
organised manner a5 per the plan of instruction. A ";f'E_f
s | Gianty, Tre faculy presenisd the imstuctional | , 3
material clearly. i Lf \}FE_E
§ | Experize: Facully ﬁ:ﬂaﬂd Ixr;;art.m.a in the e
subjectitopic being taugh. {1 Veg
&, | Compretension: The facully perodically checked ;
giudant understanding ond modfied  teaching _f_ Vﬂ
strategies & required. - ¥
7. | Responsivanass; The facuty was altentive fo studernt
quastions & camments & provided clear explanations. | [ 4 l;’E?,!
i ]

8 | Classroom Management Facully demonsirabed
effective classioom management skills

8 | Respect The faculy treated sl students respectfully,

- felf m:ﬂ"’lﬂ-jﬂ?f'
}fﬁf 3o

e iH fum ﬂmm-ffﬁ/ :

A Y

10. | Surnmation: Faculty camied out the summation of
lecturs | concluding of practicsl in an ofective
ikl ==

W]
_——

In the event the performance is balow averags or poor the evalalons should specify reason.
m&ﬁﬂ.ﬂfE‘IﬂUHlﬂTt EﬁPT‘Ei_ﬂ-‘-j HW-.W

Name & Sig. of Evaluator 2: Mz, Mmukﬁ _fﬂnq@?ﬂli_rﬁ
W & S, 0 G M. Chathamk Pheriel

Eor new appointment & Probation Period Evaluation Rarmarks by

F'rlnupEll.' TSR
{Name & Signaturs)
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PART Ii: For Regular Faculty
1. Evaluation on the basis of trainees’ feedback in part 'Trainee's Evaluation of the Faculty'.
a) Credit Points eamed (calculaled in accordance with CIP checklis! under 'Overall Perfarmance & hgmt.” sactian),
_M9-62) <D "~ SO .
b} Strength & mﬂm&n of faculty identified by trainees In their feedback:
S 'hffﬂg?w "él‘f‘f*ﬂﬁ'ﬂf t{f..- |aes kners ~NMLL
. Oneeat - .

2, Self-Evaluation: State your teaching activities during the past year, summarise the student evaluation &
how you have dealt with their suggestions & make a self-evaluative statement about your
teaching:

Talelzy  phogtic Keleshonicd fer B {rie) | Dris

3. Training n(;’:d for faculty Identified based on Training evaluators report, student feedback on faculty
and self-evaluation report by faculty.

MO ] i = —

3. Training programme suggested by CIC/Principal for the faculty (If any).

Mane
4. Name of training course, In-houselextarnal /seminar attended by faculty with duration:
— MWent 1 _dnﬂil;ﬁ‘_,@?ﬂ:ﬁm.lm?;lgj 1L o

5  Evasluation of Effectiveness of training Imparted to faculty by ANY one : (CIC/Principal, | Based on
student feedback /Training Evaluators who identified the need inftially)

N g

6. Eemark: (Tick appropriately) : [] Significant Improvement,  [] Satisfactory Improvemaent,
[] Needs further improvement, [ Any other remarks (stata clearly):

My pr

Name & Sig of Evaluator 1: Capr ﬂ:;“.:.u.} Wﬂ*ﬁ_@t_ Date: :jfm{mm
name& Sl offvslatorz Mg, Mamisha lenawane . v Bt ag]el e

Name & Sig of Officeriinstructor: gy O e S hondle - Date: 240} | 2020
L [ fr 1 e e Lz X Pl
=
Principal, TSR
(Name & Signafura)
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